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Jllowing Recruitment and Promotion Rules for

S TRn LT 3 ke SO
SRIVICE Commission, 18 a‘ ease (0 mMarc the 10

i T i3 . 2 R &
4 Town & Country Planning Department,

the post of L -aughisman, Class-IIi {
L ————— 2

stached to this notification, namely :-

Shopt  title  and 1) These rules may be ¢ alled the Himachal Prades h, Town &
sommencemait : -
Country Planning Department, Draughtsman, Class-1I1 (Non-
Gazetted), Recruitment and Promotion Rules, 2011.
(iiy  These miles shall come e force from the date > of publication

in the Rajpatra, Hi machal Pradesh.

Repeal and savings 2.43) The Himachal Pradesh Town & Country Planning
. Department, Draughtsman, Class-!ﬂ{Non-Gazetted)

Recruitment  and Promotion Rules notified vide this

Depariment’s Notification No. TCP-A(3)-12/%7 dated

ks
o

1 2000 are hereby repealed.

(ii) Noswithst namo such repeal, any appointment made or any

g

thing dons or any action faken under the rules so repealed
under Sub~1'ules (1)supra shall be deemed to have been validly

1

made or done or taken undert hese rules.

By Order

Principal Secretary (TCP} to the
Government of Himac hcl}. Pradesh.
pP.T.O.




MNo. TCP-2(B)1-1/2809,
sicle 348 of the

42.;-{

Mk,

of the powers conferred by proviso 1o Article 30% of the
*}rade-s_?:z in consultation with h the

5 make the following Recruitment an nd Promotion Rules for

Servies C
5] e o 1 o
+ Town & Country Planning Departmen

i

the post 6f Di‘aughisz’nan, Class-ill

imnachal Pradesh, as per Annex ure~’ to this notification, namely :
1.()) These rules may be called the Himachal Pradesh, Town &
Country Planning Department, Draughtsman, Class-11T (Non-

Gazetted), Recruitment 20

. et
Lfa o 1]
-t
e
b
Ly

4 Promotion Rules, 2011.

These rules shall come into force from the date of publication

b Al

in the Rajpatra, Himachal Pradesh.

Repeal and savings 2.() The Himachal Pradesh Town & Country Planning
{ Class~EH{I\Ton-Gazetted}

. Department, Draughtsman,

Recpuitment  and Promotion Rules notified vide this
Eepaﬂment"s Notification No. TCP-A(3)-12/97 date

1.11.2000 are hereby repealed.

i)  Notv nmtanumo such repeal, any appointm
fhe rules so repealed

ent made or any

thing dons or any action taken under

under suo~m1es (1)supra shall be deemed to have been va alidly

made or done or taken under these rules.

Principal Secretary (TCP) to the
imach hal Pradesh.

p.T.0.

Government of Hi
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QEJALEWC%TTQV-‘S}
& recognized Board of
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School Education/University
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recognized University
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80% by promotion.
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“quhoritative English Text of this Department Notification No. TCP-2(B)1-1/2009

e » ¥ e 3 o . . ¥ 1 - T ~ 1 i
(Estt)Rules/DM dated <12 j5.p!S as required under Clause (3) of Article 348 of the
D=

Constitution of India)

Government of Himachal Pradesh

Department of Town & Country Planning

EE £ F & 35
No. TCP-2(B)1-1/2009(Estt)Rules/DM ated Shimla? the —'#’T” arv 2015
No. 1CP-2(B)1-1/2009(Est UICS/1JiV] Dated Shimla-2 i< ~, I'Edruary.Zui_
NOTIFICATION
In exercise of the powers conferred by proviso to Article 309 of the

Constitution of India, the Governor, Himachal Pradesh, in consultation with the
H.P.Public Service Commission, is pleased to make the following rules further to amend

the Himachal Pradesh Department of Town & Country Planning Draughtsman, Class-1II
(Non-Gazetted) Recruitment and Promotion Rules, 2011 notified vide this Department

Notification of even number dated 22.12.201 1namely:-

Short title and 1.(1) | These rules may be called the Himachal Pradesh Town &
Country Planning Department, Draughtsman, Class-III
commencement | ‘ e o S5 P i
| | (Non-Gazetted), Recruitment and Promotion (First |

Amendment) Rules, 2015.

(2) | These rules shall come into force from the date of

publication in the Rajpatra/e-Gazette, Himachal Pradesh.

1 Annexure-“A” to the Hir 13Chc.] Pradesh T()\\.] anu

b2

Amendment n

: : i =
| Annexure-"“A” % ‘Cowltrw Planning Department, Draughtsman, (Class-IlI

Non-Gazetted) Recruitment and Promotion Rules,2011: ‘

For the existing provisions against Column No.10, the

|
|
iy

following shall be substituted, namely:-

=
[
S

| P . |
! 20% by direct recruitment on a regular basis or by |

=

‘ recruitment on contract basis, as the case may be.

e




[ = Sl e
! -2-

! (i) 80% by promotion failing: which by direct |
| ! recruitment on a regular basis or by recruitment on |

contract basis, as the case may be.

1 (2) For the existing provision against Column No.11 the
| following shall be substituted, namely:-

| | 80% by

promotion as under:-

I . (i) By promotion from amongst the Junior |
| Draughtsman having three years Diploma in ._
| Architectural Assistantship or its equivalent from a !
recognized University or an Institution duly recognized
| by the HP./Central Govt. with five years regular or |

| regular combined with continuous adhoc service, it any,

in the grade. vevennvasdill 70
| e ™ * . |
‘ (i) By promotion from amongst the Junior

| Draughtsmen having passed ITI course of two years

duration in the trade of Draughtsman (Civil) or its

equivalént from a recognized ITI/Institution, with eight |

1

years regular or regular combined with continuous adhoc

)

service, if any, in the grade veeenen00%

Provided that for filling up the post of Draughtsman the

following 05 point “Post” based roster shall be followed.

| Roster Point No. | Category

i {

| 1t - Category(i)

i And qrd o h : MR

1127, 3 &4th | Category(ii)

5" | Direct recruitment
1 | |

[_ARCTRRE T P



3

o - T s ol
I | Note: The roster will be repeated after every 35

"

point till the representation to all categories is achieved
upto the prescribed percentage in the cadre of |
Draughtsman. Thereafter, the vacancy will be filled up |

from the category which vacates the post. f

| (3) For the existing provision against Column No.15-A the

| following shall be substituted, namely:-

I CONCEPT | :

{

(a) Under this policy the Draughtsman in the Department of Town & Country

Planning, HP will be engaged on contract basis initially for one year; which may be
extendable on year-to-year basis.

Provided that for extension/renewal of contract period on year to year basis
the concerned HOD shall issue a certificate that the service and conduct of the contract
appointee is satisfactory during the year and only then his period of contract is to be

renewed/extended.

()POST FALLS WITHIN THE PURVIEW OF. HPSSSB, Hamirpur:

The Director, Town & Country Planning Department after obtaining the

approval of the Government to fill up the vacant post(s) on contract basis will place th

Lil

requisition with the concerned recruiting agency i.e. H.P. Subordinate Service Selection

Board, Hamirpur.

(Y

(C) The selection will be made in accordance with the eligibility conditions
prescribed in these R&P Rules.

(II) . .CONTRACTUAL EMOLUMENTS :

The Draughtsman appointed on contract basis will be paid consolidated

fixed contractual amount @ I 14100/-per month.(which shall be equal to minimum of the




payband + grade pay). An amount of T 423/-(3% of the minimum of the pay band + grad
pay of the post) as annual increase in contractual emoluments for the subsequent year(s)
will be allowed if contract is extended beyond one year.

(I1I) APPOINTING/DISCIPLINARY AUTHORITY:

The Director, Town & Country Planning, Himachal Pradesh will be the

appointing and disciplinary authority.
(IV) SELECTION PROCESS: .

FOR THE POSTS(S) FALLING WITHIN THE PURVIEW OF
HPSSSB,Hamirpur:

Selection for appointment to the post in the case of contract appointmeiit
will be made on the basis of viva-voice test or if considered necessary or expedient by &

written test or practical test, the standard/syllabus etc. of which will be determined by the

concerned recruiting agency i.e. H.P. Subordinatae Service Selection Board, Hamirpur.

(V) COMMITTEE FOR SELECTION OF CONTRACTUAL
APPOINTMENTS:
As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh

Subordinate Service Selection Board, Hamirpur from time to time.
(VI) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Annexure-B

appended to these rules.
(VI)) TERMS AND CONDITIONS:

(a) The Contractual appointee will be paid fixed contractual amount @ ¥
14100/- per month (which shall be equal to minimum of the Pay Band + Grade Pay) Ti

contract appointee will be entitled for increase in contractual amount @ I 423/- (3% o

minimum of the pay band + grade pay of the post) for further extended years and no othe-



=5

allied benefits such as senior/selection scales etc. will be given. The service of the

Contract Appointee will be purely on temporary basis. The appointment is liable to be
terminated in case the performance/ conduct of the contract appointee is not found
satisfactory.
(b) The service of the Contract Appointee will be purely on temporary basis.
The appointment is liable to be terminated in case the performance/conduct of the
contract appointee is not found satisfactory.
(¢) Contract Appointee will be entitled for one day’s casual leave after putting
one-month service. However, the contract employee will also be entitled for 16 weeks
Maternity Leave and 10 days’ Medical Leave and 5 days’ special leave. He/she shall not
be entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except
above is admissible to the contract appointee. .

Provided that the un-availed Casual Leave, Medical Leave and Special
leave can be accumulated upto the Calendar Year and will not be carried forward for the

next Calendar Year.

(d) Unauthorized absence from the duties without the approval of the
Controlling Officer shall automatically lead to the termination of the contract. However,
in exceptional cases were the circumstances for un-authorized absence from duty were
beyond his/her control on medical grounds, such period shall not be excluded while
considering his/her case for regularization but the incumbent shall have to intimated the
controlling authority in this regard well in time. However, the contract appointee shall not
be entitled for contractual amount for the period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by
the Medical Officer, as per prevailing instructions of the Government.
(e) An official appointed on contract basis who has completed three years

il

tenure at one place of posting will be eligible for transfer on need based basis wherever

required on administrative grounds.
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M  Selected Candidate wj]] have to submit a Certificate of his/her fitness @
Government/ Registered Medica Practitioner. Woinen

candidate, Pregnant beyond’
weeks will stang temporarily

unfit till the confinement s over. The womep candidate il
be reé-examined for the fitness

from an authorized Medjca] Officer/ Pra
(8) Contract appointee wil] pe entitled to TA/DA

connection with his/her official duties at the same
counterpart at the minimum o

(h) Provisions of

Ctitioner,

if required to €0 on tour in
rate as applicable to regular
f'the pay scale.

Service rules like FR SR, Leave Rules, GPF Rul
as are applicable ip ¢

Case of contract appointees. They wij
Column

€s, Pension Rules &
Conduct rules etc.

ase of regular employees wil] noy be applicable in

be entitled for emoluments etc. as detailed in this

By Order

Manisha Nandg
Principal Secretary( TCP)to the
Government of H.P.
Endst.No, TCP-E(B)I-1/2009(Estt.}Ru}esf'DM Shimla-2 -’f«*'e’bruar}-.zo 5

Lt

I ALR-cum-Und

er Secretary ( LaW-opinien) to the Government of H.P.
2 The Senior [aw Officer, Law Deptt. (Hindji), H.P.Secretariat, Shimia-2
| 3. The Secretary, H.P.Publjc Service Commission_._ W.r.L.his letter NO.I-L@?-PS{;‘—
| Part dateq 29.10.2014 : '
4 The Director, Town & Country Plann

ling Department Shimla-9,

ol
(Pustipa Patjal)

Joint Sec_retary(T CP) to the

Government einmachal Pradesh
Ph.No.01 77-288053?
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