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COVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF TOWN & COUNTRY PLANNING

Yook da et

: s.
Dzted Shimla-2, the £2'" June 2007,

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the
astitution of India, the Gnvemar Hzmac‘aa. Pradesh, in consultation with E.P. Public
ice Commission is pleased {to.make the Recruiiment and Promotion Quws for the
it of Femro o Printer Class-III (Non-Gazstted) in the Himachal Pradesh Town & Cougiry
ing Dapér!mént as par A .

nnexure-A attached to this notification, namely o~

These Rules may be called the Himachal Pradesh, Town

& Couniry Planning Department, Ferro Printer, (Class-Til-

Non r-Gazeited), Reu,mxtmmt and Promotion Rules, 2007.
ihesc Rules shail come into force from the date of

pubilcation in the R a_;paira Himachal Pr ’-'ciem

Mk b bnat & . e SRR e
The Himahcal Pradssh Town & Country Planning

Crganisation, Ferro Prining Machine Gperator, Clasgs-TH

{(Mon-Gazsit ted} Recruitment and Promotion Rules notified
vide Diepartment Notification No. B\’i A-A31775,

dated 16-2-1981 are hereby rupaaued
Notwithstanding such repeal anv appointment made or
anv thmg, done or any action taken under the ruiss so

Faly £.3

repealed nader sub-rules(1} supra shall be deemed to have
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ANNEXURE-“A”
RECRUITMENT AND PROMOTION RULES FOR THE POST OF FERRO-
PRINTER (NON«G-%ZETTED} CLASS-III, IN THE TOWN & COUNTRY
PLANNING DEPARTMENT, HINACHAL PRADESH.

e . Namaerof dhe : Ferro-Printer
posts ;
2 Number .  of : 3 ( Three)
posts '
3. Classification Class-HI (Non-Gazetted)
4, Pay Scale : Rs.3120-100-3220-110-3660-120-426 0 140-4400-150-
(z’\ﬂﬂ 1 :-’.{\ :1 ::n
5. Whether : *\‘Gn-Se}th on
Selectionn Post
or Non-
Selection Post..
6. Age for direct : Between 18 and 45 vears.
Recruitment

Provided that the upper age limit for direct recruits will not be applicable to the
candidates alreddy in service of the Govi. mcluamg those who have been appoinied on

adbne ae on roantract ammotndresate
GULIVW WL ULl WALl st uyyuu;u«xvub,

Provided further that if & candidate appointed on adhoc basis or on contract bas
had be f,:zou;s over-age on the date when ke was appointed as such h:':,":: shall not be
&

alimila ﬂ1? ralavatice m tha ﬁra.ansﬂt\a-ri arre laemat e wmebn it e ovieby adbne
Uuﬂ.lulv I.Ul Wil ACIEIL AL FER RIS :‘_ £ Sl LWL “5“-{ SATE S T a’ \fjd.i- U’ Ul }.13!"‘ AEWLEL ALV

uentra"f appomtmem, :
Provided further that upper ‘age limit is relax able for schcd tuled |

{TMactee /U rhadnlad Trheo/nthar rafogrrss A s STy m1a¢'1ﬁ{ 1Ay “'l'w- :
LasiSh/sCnRegiict 171088 uﬂ" Wi uu~ugu.4ua L FCI‘QCRS ‘:C t,hs ‘5‘1;—-«11*{ PwiRILIDSL oD ENGST t

general or special order(s) of the Himachal Pradesh Government; - - .
Provided further that the emplovees of all the Public Sector Corporations ,
and Autonomous Bodies who happened to be Government Servants before absorpiionin |
Public Sector Corporation/ Autonomous Bodies at the time of initial constitutions of
‘such Corporation/ Autonomous Bodies shall be allowed age concession in direct
recruitment as admissible to Government Servants. This concession will not, however,
be admissible to such staff of the Public Sector Corpomiionf Autenomous Bodies who |
were/ are subsequently appointed by such Corporation/ Autonomous Bodies and who |

nval trars Timalixs ‘)i‘\i‘ﬁt’t“\ﬂ:‘! i tha gomnera AT snsh ﬂnrﬁf\rﬂ‘f-r\ = At o pe Ateo aftor
Hivw! FY¥wlw J.LL].“J.).. BV LAWEE BT L10W D%l VAW L1 OLMWIK wu;yuxauu&h ﬂutU}.lUl(:\!uu I AIIND ol

initial constifution of the Public Sector Corporation/ Autonomous Bodics.
1. Ags limit for dirsct recruitment will be reckoned on the first day of the vear in

:ch the poEls) B a2 cgvoriiccd or L"w'*‘”g application or notified o &
Employment Exchange or as the case may b _
2. Age and experience in the case of ciirect ?'"Ci'l__;f?luﬂt relaxable at the discretion of
the H.P. ?;ﬁ*hc Secrvice Commission in case the candidaie is otherwise well |
" qualified.
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service or regular combined with continuous adhoc

_ i s
. T e : ; ceninmty
vachine from  which For the purpose of promotion a combined seniority
icing promotion/ s ns e ; : ; it 1
icing of - ti:utar:;y list of cligible officials without disturbing their inter-se-
»f Plain. et seniority shall be ar
£l : o it . seniority shall be prepared.

e |
maae.

- L. - In all cases of promotion, the continuous adhoc service rendered in th
iots of feeder post, if any, prior to regular appointment to the post shall be taken i
1ent in nt i

owards the length of service as pre 5mbed in these Rules for pmmot
.sub;a::t to the condition that the adhoc appointment/ promotion in the &
category had been made after foliowing proper aacepzahie pmc\.‘;s of selection i
accordance with the provisions of ;{é-al’ Rules, provided that

r;.
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~

provision referred to above, all persons senior to him/ her
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concerned recruiting agency i.e. ihe
HDP Qd%nrrxﬂ s Qamnrs T 1

Adad s uu_n.u_xwv AFwi Viww bWl

Board, Hamirpur.

ALy
AL

(VYCOMMITTEE FOR SELEC TION

QF CONTRACTUA

R B P e

APPOINTMENTS:

As may 3£ constituted by the
ﬁOﬂchsd 1 wiwd U C—Ml& (=3 \-‘ll .
H.P. Subordinate Service ‘3 clion
Board. Hamipur irom

- e,

(VI} AGREEMENT:

After sgelection of a candidate,
he shall sign-an agcw t as per

Annexure-B appended 10 the.:, rules.

{VII) TERMS AND COD NDITIONS:

(2) The Contract Appoinise will be paid

a\-ar‘ ~y At Ao 1-11' o ALQ!
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per month (which shall be equal 0
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be entitfied for anaual increase in
contractual amount @ 100/~ for
a-“cs:::: and third years respectively
and no other allied benefits such as
senior/ selection scales etc. shall be

given.
it Tha cartrsa ~F tha i tennt
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Appointee will be purely on
temporary basis. TE‘%"‘ appom’ment is
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pcz‘fo*mance; conduct of the contract
appoiniee is not found good.
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?AI{TY) AND The GG overnor, Himachal Pradesh thro ugh Director

P

Whereas, the SECOND PARTY has cng.i oed the aforesaid FIRST PARTY

£ ! i a en Ty F g £, T-‘\’q.t‘n
{}x AigEsCen-5 i L, B

A UrTris
g Department.

............... Treeersseeseeeeeoie..., COBract appointee (hersinafier

lanning Department, Himachal Prade sh (here-in-after the SECOND PA \RTY).

IRST PARTY has agreed to serve as a Ferro Printer on contract basis on the follos wing

terms & conditions: : L '

1. That the FIRST PARTY shall remain inlf:he service of the SECOND PARTY 2sa |
Ferro Printer -on contract basis for a period of I year commencing on day of
Y S = oL CR and endingonthe day of ................... It is
specifically mentioned and agreed upon by both the parties that the conir: act of the |

: |

FIRST PARTY with SECONT PARTY shall ipso-facto siand terminated on the last |
e L R e and iformation notice shall

~fiot be nEcessary. | -

b 'Ihe contractual amount of the FIRST PARTY w il b
shali b e equal fo initial of payscale + Dearness pay). |

3. The service of FIRST PARTY will be purelv on temporary basis. The appoinin |
liable to be terminated in case the performance/conduct of the contract appoiniee i
not found good or if 2 regutar mu::::"'wﬂf 18 anpo*-* d / posted against
for which the first party was engaged on contract.

4. The contractual appointment shall not confer any richt

i

regularization of service at anv stage.

Contractual Ferro Printer will be entitled for one day casual le
monih service. This leave can be accun nulated upto one vear. N

admissible to the centractual Ferro Printer. He will ot be entitled for Afadi. 2zl

CILitiCa 10T visdics!



er Rules.

Only m aternity leave %

without the approval of e controlling

SRR~ i aler 124 #1 = £ 4 g AT A s
automatically lead to the ter nination of the contract. A coniraciial

ed ‘CO" contractual amount for the period of absence
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same rate as applicable

counter-part




INWITNESS the FIRST PARTY -“C\‘B SE"‘“’"
hands the day, month and year first, above written.

PARTY have herein to set their

1, fitness

1 tour in

(signature of the FIRST

Q"_'f"i

ire of the SECOND PA




