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Authoritative English Text of this Depariment Netification Ne. TCP-(B)2-1/2010,
{Rules)/RO dated 1‘3!? < ] 2011 as reqmred under !ause (%) of Article 348 of the
Constitation of India)
GGV FRN%&LN’T OF HIMACHAL PRADESH
DEPARTMENT OF TOWN & COUNTRY PLANNING
e ofe e e ok
. =He
WNo. TOR- Dated Shimla-2 the (9" July,2011
P it Lo __,—'—'—"'
NOTIFICATION
In exercise of the powers conferred by proviso to - Articie 309 of the
Constitusion of India, the Govemor, Himachal Pradesh, is pleased to maiw thC following
Racruitment and Promotion Rules for the post of Researc h Officer, Class-II (bamtted) the
Depariment of Town & Country Planning, E‘Iimamn 5 per Annexure-’ ‘A” attached 1o

Tar
n, namely :-

Short title and 1.()) These rules may be called the Himachal Pradesh, Town &

commencement = : o 2 S
Country Planning Department, Research Officer, Class-II
(Gazetted), Recruitment and Promotion Rules, 2011.

iy  These rules shall come into force from the date of publication in

the Raj patra*’e—'(}azeited, Himachal Pradesh.

Repeal and 2.() The Himachal Pradesh Town & Country Planning Department,
savings : Research  Officer, Class-1I(Gazetted) Recruitment  and
Pro.motion Rules notified vide this Department’s Notificaticn

No.TCP- {3\—4*9( dat ed 27.10.2003 are hereby repealed.
Notwithstanding such repeal, any appointment made or any
(31) thing done or any action taken under the-rules so repealed under

sub-rules (1) supra shall be deemed to have been validity made

f

or done or taken under these rules.

By Order
Principal Secretary (TCP) to the
Government of Himachal Pradesh.

Tuly,2011
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: (D)Pay scale fo

P"‘ Band-3 Rs. 103uu- \48'"‘" +Qrade Pay Rs. 5000/
roluments for contract !
15200/-as per details given in C

tion

Selection Post
slection Post.

or on confract basis

appoinied

nit by virtue

the general or special order(s)

1¢ Himachal Pradesh Government: ¢

Provided further that the employees of ali the Public Sector Corporations and

o happened to be Government servants before absorpticn in Public

titutions of such Cor

\utonomous Bodies at the time

recruitment as admissible to

e to such staff




1.

post(s) is/ are advertised for i

~1

blic Service %';Lv“'rmaaio“l inc

Minimum Educational
and other qualification

‘required  for  direct

recruits

Whether age  and
educational
qualification

pes_nbef? for direct
recruits will apply in
the: case of the
promotees”?

;_.

oplication or notified to the Employm

nay be. Age and experience in the case of direct re

who were/ are subsequently appointed by such
o/ were f’ nally absorbed in the service of such

constitution of the Public Sector Corporation/

- will be reckoned on the first day of the year in which the

fi ent Exaﬂf*emfg or as

cruitment, relaxable at the discretion

ase the a..ﬂd;dafe is otherwise well qualified,

{z3 ESSENTIAL QLA;JIFICATION(S)
cer’s Degree in Statistics or Master’s Degree in
Economics/ ‘uazhemw' ; merce/Agriculiure
Bconomics with Statistics as one of the elective subject or
its equivalent from a recognized University.
OR

Bachelor’s Degree in Arts/Science/Commerce or
Agriculture with honours in Statistics or with
Economics/Mathematics/Commerce/Agriculfure
Econormics as one of the elective subject or its equivalent
from a recognized University with two ycﬂrs Post
Graduate Dipic“'r-- r Statisiias or its equiv !
recognize or “from ‘an natztu;zon duly

WU
1 il

recognized 'by tn-:: Leni.i al/H.P.Government

{b} Z‘ﬂF“Si’R ABLE QUALIFICATION :-

{i; Knowledge of customs
Himacha! Pradesh & suitabi

1

liar conditions prevailing
(ily Two years experience ;,f Stamticai work involvi
ection, compilation or’* i i
ata from Gover nment

‘Undertaking/Corporations.

{b) Educational Qual Yes




of probation, if

Sy aEL Wi

percentage

to be filled in
us "’ICIE:J‘JQ

recrultment
promotion,

El. 1TIn caseof

grade from which
' pm‘-ﬂ.u--'o;'lf deputation/
s to be made.

D d=a 1k P I T .1
rroviged tnat 1oy the purpose o

LJ!‘-‘ term in the

o

Prov

ied further that th

Ll

employees who have five years of less servi

Provided further that officers/officials who

mean normally three years or less
requirements and performance of

Hunianation-11:- For the

a8 under:-

District Lahaul & Spiti.

2 Pangi and Bharmour Sub

Tribal/Difficult areas subject

nsferred to such area strictl 1y ina

For the purpose of provisioc I

purpose of proviso I supra the “term” in

Divisicn

i 3 ety
LWO 3-'@::?3 bJ\,(; to such further extension
not year as may be

circumsiance

comp ;ntwihari‘[ in special

in writing,

wotion failing which by direct recruitment on
may be.
given in

service

0 contract basis, as the case
ill get emoluments as
! governed by the
1 the said column.

the Research Assistants

By promotion from among

ssessing eight years re gmar service or regular combined
with continuous adhoc ‘service rendered, in the
=
o
gracae.

p-.owsm (1)

e, left for superannuation.

have not

A
NEr sen

ceordance with his/
‘term” in Tribal/Difficult areas” shall

period of posting in such areas keeping in view the administrative

the employee.

qlfDifﬁm.llt areas” shall be

of Chamba District.




4 Pandrah Bis Pragana, Munish Darkali and Gram Panchayat Kashapat, Gram Panchayats of
Rampur Tehsil of District Shimla.

S Pandrah Bis Pragana of Kullu District.

6. Bara Bhangal Areas of Baijnath Sub-Division of Kangra District.

7 District Kinnaur.

8. Kathwar and Korga Patwar Circles of Kamrau sub Tehsil, Bhaladh Bhalona and Sang:
Patwar Circles of Renukaji Tehsil and Kota Pab Patwar Circle of Shillai Tehs: il, in Sirm

District.

9. Khanyol-Bagra Patwar Circle of I{arf_sog Tehsil,Gada-Gussain -i,i‘@ath}‘alli,Ghanyar) Thachi,
Bagpi Somagad and Kh _’i al of Bali-Chowki Sub-Tehsil,Jharwar, Kutgarh, Graman,
Devgarh, Trailla, Ropa, Ka thog, Silah-Badhwani,Hastpur,Ghamrehar and Bhatehar Patwar
Circle of Padhar Tehsil.Chiuni, Kalipar Mangarh,Thach-Bagra,North Magru and South
Magru Patwar Circles of Thunag Tehsii and Batwara Patwar Circle of Su‘ de1 Nagar Tehsii

ndi District.

(1.) Eh all cases of promotion, the cortinuous adhoc service rendered in the feeder post, if any,

prior to regular appointment to the post shall be taken into account towards the lengﬂi of service as

prescribed in these Rules for promotion subject to the condition that the ;adhoc ﬁpj-,.)é:-int;mr;i:

promotion in the feeder cate gory had been made after following proper acceptable process o

selection in accordance with the provisions of R&P Rules:

Provided that in all cases where 2 junior

person. vecomes eligible for consider

virtue of his/her tetal length of service (including the service rendered on adhoc basis, followed by

regular service/ appointment) in the feeder post in view of the provision referred to above, 2il
persons senior 1o him/ her 1‘. the respective category/ post/ cadre shall be de

consideration and placed above the junior person in the field of consi
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Provided that all incumbents to be considered for promotion

qualifying service of at least three vears or that prescribed in the R&P Rul
1S fess;
Provided further that where a person becomes ineligible to be considered for promotion on

account of the rea-.nrcments




. -5"
deemed to be ineligible for consideration for such promotion:

:- The last proviso shall not render the junior incumbent(s) ineligible for consideration

E ‘;TJ'.[.Q: E

for promotion if the senior inelj gible person(s) happened to be Ex-Serviceman recruited under the
provisions of Rule-3 of the De mobilized Armed Eerces Personne! (Reservation of vacancies in
Himachal State Non-Technical Servic ¢) Rules, 1972 and having been gn en the benefit of se mumv

there-under or recruited under the provisions of Rule-2 of the Ex-Serviceman (Reservation of

o

vacancies in Himachal Pradesh Technical Services) Rules, 1985 and having been given the benefit

of seniority there- under

2 Similarly, in all cases of confirmation adhoc servie ce rendered on the feeder post, if
any, prior to the regular I appointment against such post shall be taken into account towards the
length of service, if the adhoc appointment/ promotion had been made after proper selection and in

ik 13RO

accordance with the provision of the R&P Rules, .

Provided that mter-se-serue 1ty as a result of confirmation after taking mto account, adhoc service

rendered as referred f‘o above shall remain 1 unchange

12. If a Departmental As may be constituted by the Government from time to
Promotion Committee time
exists, what is its
composition.

13.  Circumstances  under A:\ required under the law.

which the HP Public
%rvice  Commission
s 1o be consulted in
.,Aamng recruitment.

14.  Essential requirement : ; A candidate for appointment to &y service or post must be
for direct recruitment. a citizen of India.

15.  Selection fops Selection for appointment to the post in the case of

appointment to post by direct recruitment shall be made on the | basis of viva-voce

direct recruitment test if the Himachal Pradesh Public Service Commission or

other recruiting authority, as' the case may be, so
considered necessary or expedient by a written test or
practical test, the standard/syllabus etc. of which will be

cem::mreu by the Commission/other lecmitmg authority,
$ the case may be.
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- appointment to the post

2
-U‘-
Selection for - ; . : .
Netwithstanding anything contained in these rules,
oy contract apointment . contract appﬁma.rnems to the post will be mace subiect
: ; - to the terms and conditions given below:

(1) CONCEPT:

'*} Under this policy, the Research Officer

epartment of Town & Couniry Planning, HP wiEi be
engaged on coniract basis initially for one year, which
‘may be extendable on year to year basis.

.—-"\

[‘“i

?m‘qded that for extensmnfrenu\wl of confra

]

i

period on year to year basis the .concerned HOD shall
ssue g certificate that the service and conduct of t

ntract appointee is sat*qlac?orv during the year and omy
Jhen his period of contract is to be renewed/ extended

{(b) POST FALLS WITHIN THE PURY“{%” OF THE
HPPSC:-

. The Administrative Secretary (TCP) to t
Government of H.P. after obtaining the approval of the
Government to fill up the vacant posts on cont fract basis
will place the requisition with the concerned recruiting
agency i.e. H.P.Public Serv*:e Commission.

n-.

<"1

=

he
he
31

{¢) The  selection will be made in accordance with the
eligibility conditions pre%nbx,d in these Rules.

(if) CONTRACTUAL EMOLUMENTS :

The Research Officer appointéd on contract basis
will be paid consolidated fixed contractual amount @
15300/~ per month. (which shall be egual to minimum o
the pay band + grade pay An amount of Rs
the minimum of pay band + grade pay of the pa
annual increase 1In contractual emoluments for
su b _vrt year(s) W‘il e allowed if contract is extended

bey d One year.
(IILy AP?GIN’}{'?NGFBESCE?LENA‘iY \UTHORITY

.- The Administrative Secretary (TCP) H.P, will be the
app mmmg and disciplinary authority.

(IV) SELECTION PROCESS:

7

¢

S“‘;EJ‘EG{; for appointment to the post in the
case of Contract Appointment/recruitment wi
on the basis of viva-voce test or if considered necess
expedient by a written test or practical test the




o fe

standard/syliabus etc. oF which w111 be determined by the
ncerned recruiting authority i.e. H.P.Public Service
1ission.
(V) COMMITIEE FOR SELEA ’“TEQ OF
CONTRACTU ﬁt’iii APPOIN
, As may be constituted by the
o *"rer«rw, uiting authority i.e. the H.P.Public Servic

o

{;{.'-i’}’im.‘_u sion from \ime to time,
(V). AGREEMENT:

n of a candidate, he/she shall sign an

exie-B appencec to these rules,

; {?fii} TERMS AND CONDITIONS:

ot appointee will be paid fixed

contractual amount @ Rs.15300/- per month (which shall

be equal to m inimum QE the pay band + grade pay) The

contract appointee will - be entitled for increase in

zctual mnour. @ ?‘3.46{!!'- Fooof —© -

he minimum of pay band + grade pay of the post)for
r d fit ]

fi‘_?"““f‘“ extended

Liiild TaALAE

seniot/selection scales etc. will be given.

(b) The service of the Contract Appointee will be
purely on temporary basis. The anpomtn"cnl iz liable to b
terminated in case the performance/ conduct of the
contract appointee is not found satisfactory.

{c) Contract Appointe v\nH be entitled for one day
casual leave after putting one month service. This leave
can be accumulated upto one year. No leave of any other
kind is admissible to the contract appointee. He/ She shall

not be entitled for Medical Reimbursement & LTC etc.
Only matermnity leave will be given as per rules.

(¢) Unauthorized absence from the duties without the
approval- of the Contro ll ‘1;5 Officer shall automatically
lead to the termination’ of the contract. Contract appointee
shall not be entitled for contractual amount for the period
of absence frem duty. :

(e} An official appoi ¥
completed five yea s tenure at one place of posting will be
eligible for transfer on need ba is v {
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epartmental
Examination.

P

Power to Relax.

poasok
(= a]

-8-
on administrative grounds.

H Selected candidate will have to submit 2 rc,. ificate
of hisfher fitness from a Govt./ Registered Medical
Praezitiona . Woeman candidate, pregnant beyono? 12
zeus will be temporarily unfit till the confinement is
over. The woman candidate will be re-examined for the
fitpe from an authorized Medical Officer/ Practitioner.

(2 Contract appointee will be entitled tc TA/DA if
required to go.on tour in connection with his/her official
duties &t the same rate as applicable to regular counterpa
officials at the minimum of the pay scale.

{h) - Provisions of service rules like FR Sk, Leave
Rules, G-“i*' I{ui < Penbzm R iles & Conduc1 :ul;,s ete.as

icat le in case of con ract app01n‘£°e<‘ TH'-“J w"i be

The appcmt“mm to the servicé shall be subject 1o
orders regardsnb reservation in the service for Scheduled

Caste/ gcheduleu Tribes/ Other Backwards Classes/ othe

categories of persons issued-by the Himachal Pradesh

. = T i
Government from time to time.

Every member  of the service shall pass a
Departmental Examination

e
i

H.P Departmental Examination Rules, 1997, as amended

Tom time to time. |

prescribed i the

ot

b

Where the State Government is of the opinion that it
is necessary or expedient to do so, it may, by order for
reasons fo b ] in writing ang relax any of e
provision(s) of these Rules with respect to any Class or

0
Category of person(s) or post(s).
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Authoritative English Text of this Department Notification No. TCP-(BVL-1/1018

(Rules)RO dated |5 .3.2013 as required under Clause (3) of Articic 548 of thc
Constitution of India) .

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF TOWN & COUNTRY PLANNING

* ko ok ok

=
No. TCP-(B)2-1/2010(Rules)RO Dated Shimla-2 the / 5-"_'}%3?1:}1,2013

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the
Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P.
Public Service Commission, is pleased to make the following rules further to amend the
Himachal Pradesh, Department of Town & Country Planning, Research Officer, Class-II

—_—

(Gazetted) Recruitment and Promotion Rules, 2011, notified vide this Department

notification of even number dated 19.7.2011, namely:-

Short title and 1.(1) These rules may be called the Himachal Pradesh Town & |

S Country Planning Department, Research Officer, Class-II ‘

(Gazetted), Recruitment and Promotion (First‘
|

Amendment) Rules, 2013.

(2) | These rules shall come into force from the date of |
publication in the Rajpatra/e-Gazette, Government of |

Himachal Pradesh. I

Amendment of| 2. In Annexure-“A” to the Himachal Pradesh Town and !
3 |

Annexure-A Country Planning Department, Research Officer, Class-II

(Gazetted) Recruitment and Promotion Rules,2011:- |

. we - T 1 . |
(1) For the existing entry against Column No.6, the following |

shall be substituted, namely:-

Between 18 and 45 years.

Provided that the upper age limit for direct recruits will not be applicable to the
candidates already in service of the Government including those who have been
appointed on aﬁhoc o.r" on contract basis;

Provided further that if a candidate appointed on adhoc basis or on contract basis

had become over-age on the date he/she was appointed as such he/she shall not be




o

2
eligible for any relaxation in the prescribed age limit by virtue of his/her such adhoc or
contract appointment;

Provided further that upper age limit is relaxable for scheduled Castes/Scheduled
Tribes/other categories of persons to the extent permissible under the general or
special order(s) of the Himachal Pradesh Government;

Provided further that the employees of all the Public Sector Corporations and
Autonomous Bodies who happened to be Government Servants before absorption in
Public Sector Corporations/ Autonomous Bodies at the time of initial constitutions of
such Corporations/ Autonomous Bodies shall be allowed age concession in direct
recruitment as admissible to Government servants. This concession will not, however, be
admissible to such staff of the Public Sector Corporations/Autonomous Bodies who
are/were finally absorbed in the service of such Corporations/ Autonomous Bodies and
who are/ were finally absorbed in the service of such Corporation/ Autonomous Bodies
after initial constitution of the Public Sector Corporations/ Autonomous Bodies.

Is Age limit for direct reéruitmem will be reckoned on the first day of the year in
which the post(s) is/ are advertised for inviting applications or notified to the
Employment Exchanges or as the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of
the Himachal Pradesh Public Service Commission in case the candidate is otherwise well

qualified.

i) For the existing provisions against Column No.7, the following shall be

substituted, namely:-

Master’s Degree in Statistics or Economics /Mathematics /Commerce/Agriculture
Economics with Statistics as one of the elective subject or its equivalent
qualification from a recognized University.

i) For the existing provisions against Column No.8, the following shall be
substituted, namely:- :
Age: Not applicable
Educational Qualification: Not applicable

7 43 = . v . "
v For the existing provisions against Column No.11, the following shall be




P63

substituted, namely:-

By promotion from amongst the Research Assistants possessing eight years
regular service or regular combined with continuous adhoc service rendered, if
any, in the grade failing which by promotion from amongst the Research
Assistants possessing twelve yea_r's regular service or regular combined with
continuous adhoc service rendered, if any, as Research Assistant and Field
Investigator combined which shall also include four years essential service as
Research Assistant.

£

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder
post, if any, prior to regular appointment to the post shall be taken into account towards
the length of service as prescribed in these Rules for promotion subject to the condition
that the adhoc appointment/ promotion in the feeder category had been made after
following proper acceptable process of selection in accordance with the provisions of R&
P Rules;

Provided that in all cases where a junior person becomes eligible for consideration
by virtue of his/ her total length of service (including the service rendered on adhoc
basis, followed by regular service/ appointment) in the feeder post in view of the
provision referred to above, all persons senior to him/ her in the respective category/ post/
cadre shall be deemed to be eligible for consideration and placed above the junior person
in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the
minimum qualifying service of at least three years or that prescribed in the R&P Rules
for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for
promotion on account of the requirements of the preceding proviso, the person(s) junior
to him/ her shall also be deemed to be ineligible for consideration for such promotion:
Explanation:- The last proviso shall not render the junior incumbent(s) ineligible for
consideration for promotion if the senior ineligible person(s) happened to be Ex-

Servicemen recruited under the provisions of Rule-3 of the Demobilized Armed Forces

Personnel ( Reservation of vacancies in Himachal State Non-Technical Service) Rules,




A

1972 and having been given the benefit of seniority there-under or recruited under the
provisions of Rule-3 of the Ex-Serviceman (Reservation of vacancies in the Himachal
Pradesh Technical Service) Rules, 1985 and having been given the benefit of seniority
there under.

2) Similarly, in all cases of confirmation, adhoc service rendered on the
feeder post, if any, prior to the regular appointment/ promotion against such post shall be
taken into account towards the length of service, if the adhoc appointment / promotion
had been made after proper selection and in accordance with the provision of the R&P
Rules.

Provided that inter-se-seniority as a result of confirmation after taking
into account, adhoc rendered as referred to above shall remain unchanged.

(v) For the existing provisions against Column No.12, the following shall be
substituted, namely:-

DPC to be presided over by the Chairman, H.P. Public Service Commission or a
Member thereof to be nominates by him.
By Order

P.Mitra
Additional Chief Secretary (TCP) to the
sovernment of Himachal Pradesh

. ~He=
Endst.No.TCP-(B)2-1/2010(Rules)RO Dated Shimla-2 | S5 March,2013.

Copy is forwarded to:-
i. ALR-cum-Under Secretary (Law) to the Government of H.P.
+2. The Senior Law Officer, Law Deptt. (Hindi), H.P. Secretariat, Shimla-2
3. ‘The 'Secretarv H.P.Public Service Commission, w.r.t.his letter No.1-1/97-PSC-
Part dated 13.12.2012.
4 “The Director of Town & Country Planning Depqrtme-lt Shimia-9.

Iéffl@v g’gvretarv(]"( P) to

i
Government of Himachal Prdcez,}



