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Authoritative English Text of 1M. Department Notificatiun No. TCP-Z(B)1-1I2009,
(1~,r;)Rul.sIDM dated 22.12.2611 .s ...q.llired unde, Cla..s. (3) or Article 348 of the
Constitution oflndl.) .

, GOVERNNH~NT OF HIl\iACHAL pRJ\DE:SH
DEl' ARTMENT OF 'IOWN & COUNTRYPLANNING******

') 2nd, n ~. b "U'1 1
'"' . ue-"eIn, er,,,-' l

No. TCP-2(B)1-i/2009(Estt)Rules/DIVL,Daled Shimla~2 the

NOTlF'ICA TION--""-~~

III exercise the pOW\;;fSconferred by proviSO to Article 309 of the

Canstit\!tion of Ind!a, the Governor, Himachal Pradesh in consultation with the H.P.Pubiic
r' . -, .' . '. . . ..,.' . . ('
;:yerviCt;ComnnsslOn, 1Spieased\to ll\.a.KCthe followmg Recrmtment and PromotiOn Rules lor

lhe post of Draughtsmyn, Class-lU (Non-Gazetted) in Town & CoUIitry Pl!mning Department,

Himachal Pradesh, as per Annexure-"A~' attach~d to this notification, namely :-

Short titie and l.(i) These rulegmay be caned the Him~chal Pradesh, Town &

Country Plap.ningDepartIi1ent,Draughtsman, Class-Ill (Non..

Gazetted), Recruitment and Promotion Rules, 2011.

These rules shall come intc!force from the date of publication

commencem,,;;nt

(ii)

Repeal and savings

. in the Rajpatra, Himachal Pradesh,'

2 ,(i) The Himachal Pradesh Town & Country Planning

Department, Draughtsman, Class-HI(Non-Gazetted)

Recruitment and Promotion Rules notified vide this I It

dated

(ii)

Department's Notification NoTCP-A(3)-12/97

14.11.2000 are hereby rep~aled.

'Not\.\~thstandingsuch repeal, any appointment made or a.l1Y
, .

thing done or any action taken under the rules so repealed

under sub-rules (l)supra shallbe deemed to have been validly

made or done or taken under theserules.

By Order

Principal Secretary(TCP) to the
Govern.rnentof Himachal Pradesh.

p.T.a.
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******

. GOVERNNH~NT OF HllVL4-CHALPRAJ)ui:SH
DEP ARTMENT OF TOWN &,COUNTRY PLANNING

No. TCP-2(B)1-il2009(Estt)Rules/DlV!...Daled Shimla-2 the

')2nd; n A' b "0"1 1
'"' lJe-"ern er,,,-' l

Constitution of India, the Governor, Himachal Pradesh in consultation with the H.P.Public

Service Comnlission, is pleascd..to mike the foilowing Recruitment and Promotion Rules for

1]1 exercise

NOTlF'ICA TION.~--- ~. -~

the nOW\;;fSc.onferred by proviSO to Article 309 of the. < ..

lhe post of Draughtsne,an, Class-\\[ (Non-Gazetted) in Town & CoUI1tryPlanning Department,

I"'UmachalPradesh, as per Annexure-"A~'attached to this nQtitlcation,namely :-

Short titLe and l.(i)

commencerD.ent

(ii)

llepeal and savings

- -~-,- -.-- -- ."- --.

J

These rules may be caned the Himachal Pradesh, Town &

Country Plap.ningDepartlhent, Draughtsman, Class-HI (Non..

Gazetted), Recruitment and Promotion Rules, 2011.

These rules shall come into force from the date of publication

2,(1)

in the Rajpatra, Himachal Pradesh.-

The Himachal Pradesh Town & Country Planning

Department, Draughtsman, Class-HI(Non-Gazetted)

Recruitment and Promotion Rules notified vide this I It

Depaxtment's Notification No.TCP-A(3)-12/97
dated

(ii)

14.11.2000 are hereby rep~aled.

Not\,v~thstanding such repeal, any appointment made or any
. .

thing done or any action taken under the rules so repealed

under sub-rules (l)supra shall be deemed to have been validly

made or done or taken under theserules.

By Order

Principal Secretary(TCP) to the
Govem.rnentof Himachal Pradesh,
. p.T.a.
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Endst.No.TCP--2(B)l-1I2009(Estt)Rules/DM
Shimla-2 22nd December,2011

Copy is forwarded to:- '. . . ,
1. The Secretmy,H.p.publie Service Commission,Shimla-2 w.r.t.his letter No.hl/97-PSC-

Part dated 25.10,2011.

2. A~R~
.

..C~m-Unde

.

f Secretary(Law) to the GoYt.or H.P.,H.P,Secretariat, Shimla-2

2. T~r: Law Officer, Law Deptt. (Hindi) H,P. Secretariat Shimla-2.
he Director, Town & Cou.ntryPlanning Departlllent Shimla-9 with 05 copies.

I.
I

,
I

r-.

(-1 c~0J
Under Secretary(TCP) to the
Government of Himachal Pradesh.



./1

...

ANNEXUR.E~"A'~

R!.;;CRU~TrwfgNTA.ND PRONHYfl0N RULES FOR Ti-n-: POST OF DHAUGHTS!\-1AN
CLASS-HI; (NON-GAZETTED) iN THE TO\\lN & COtJ'fffRY PLA~Nll'1\G
~~~!'.::~~TMENT,HIMACHAL rp,...::p~SH,

Name of the posts Dmughtsman

2. Num.ber of posts F' -.

5( <lve)

.-,
~J, Classification Cla8S- III(i..Jon-Gazetted)

't Scale of pay (i)Pay scale for regular incumbents:- .

Pay Band-3 Rs.I0300-34800 +Grade Pay Rs.3800/-
(11)Emolum.entsfor contract employees:-
Rs.14100/- as per details given in CoI15-A,

~ Vlhether Selection Post
or Non~Selection Post.

Non-Selection

(), Age for
Recmitmel11

Between i 8 iilld 45 years,direct

Provided that the upper age limit Tordirect recmits will not be applicable to the

can.Gidatesalready in service ofthe Government including those who have been appointed on
<, t

..
tadnae or on contrac: appomtmen;

Provided further that if a candidate appointed on adhoc basis or on contract

basis had beGomeover-age on the date when he/she was appointed as such he/she shaH not
. .

be eligible 't:x any relaxation iri the prescribed age limit by virtue of his/her such adhoc or

contract appointment;

Provided .further for scheduledthat IS relaxablelimitupper age

. Castes/Scheduled Tribes/other categories of persons to the extent permissible under the

gener3.lor special order(s) of the Himachal Pra~esh Govem.111ent:

Provid(~dfurther that the employees of all the Public Sector Corporations and

Autonomous Bodies who happened to be Governrnem Serv~mtsbefore absorption in Public

Sector C(jrporation! Autonomous Bodies at the time of initial constitutions of such

Corporations/Autonomous' Bodies .shall be allowed age concession in direct recmltment as
J . '1 1'-' . 'r- , "

11 h b d
"

bi h~H:.miSS1':::'.i~to Uovernment servants. tus concessmn 'WI not,. owever, e a mISS! e to sue,

staff of thePubIic Sector Corporation! Autonomous Bodies ',vboare/were subsequently
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-2-
appointed by such Corporation/AutonOmOtiSBodies and who are! were finally absorbed in the

service of such Corporation! Autonomous Bodies after ihitial constitution of the Public Sector

Corporation! Autonomous Bodies.

1.. Age limit for direct recruitment will be reckoned on the first day of the year in which

the post(s) is! are advertised for inviting application or n,otified to the EmplQyment Exchange

or 2.8the Casemay be.

2, Age and experience in the .caseof directrecruitment,relaxable at the discretion of the

H.P. Public Service Commission in c,asethe candidate is otp.erwisewell qualified.

7. ~vlinimulll Educational:
and other qualification
required' for direct
recruit(s)

8. Whether age and:
educational qualification
prescribed for direct
recruits will apply in the
case of the promotee(s)?

9. Period of probation, if,
any

10 'rvfethodof recruit~ent,
. whether by direct
recruitmentor by ,

promotion, deputation,
transfer and the

percentage of post(s) to
be filled-in by various
methods; ,

(a)ESSENTIAL QtJALIFICATION(S) ,

(i) 10+2 or its equivalent from a recognized Board of
.' SchoolEducationfUniversity.
(ii) At least three years' Diploma course in Architectural

Assistantship from a recognized University. or an
'Institution duly recognized by the State!CentralGovt

(b) DESIRABLE QUALIFICATION:-
Knowledge of customs, manners & dialects of .
Himachal Pradesh & suitability for appointment in the
peculiar conditions prevailing in the I?radesh.

Age
Educational Qualification:

Not applicable
Not applicable

Two years' subject to such flLTtlierextension for a pe icd
not exceeding one year as may be ordered b:' the
competent authority in speciai circums-lillr...esm:-d~TI5
to be recorded in 'INriting.

(i) 20% by direct recruitment on a regular basis ~ b:-
recruitment on contract basis as the ca..~ ma:' be :1:.e
contn;lct employees will get emoluments as ~~ -~
Col.15-A and will begovemed 9Y service CC~~~TI.S:lS
specified in the said Column.

(ii) 80% by promotioh.

'-
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In case of recruitment
by promotion,
deputation, transfer,
a,.:~"i;,~J';' o' f"' } .;v hl ' ,-.j.,b' ~.~'-' .. <.1 H < ..,..

promotion! deputation!
transfer is to be made,

~3"'

By promotion fWIll amongst the Junior Draughtsman who
possess eight years' regular servic~ or regutar combin,ed
with continuous adhoc service rendered, if any, in the
gnc,-de.
n " ! ~ -.",. \ ~ D 1 ,

tyovlded t 1at lor Ehmg up tae post ot 'raugntsman tne
fol1o'v'Iing05 points "Post" based roster shall be followed:-
Ro~t{:rPoint No. Category
'fs-'')i<\i 3rd& 4th R" P.fOn1f't~on- ~., ".' " _. 'J "",1 ..
~t!1 D d' .
)uym;ct recrmtment

)\iote The roster will be repeated after every 5thpoim till the representation to all categories

is achieved upto the prescribed percentage in the cadre of Draughlsman. Thereafwr, the

vacancy\viH be filled up from the category which vacates the post.
;
1 . In all cases of promotion) the continuous adhoc service rendered in the feeder post, if

any, prior to regular appointment to the post shall be taken into account towards the length of

service as prescribed in these Rules for promotion subject to the condition that the adhoc

appointment! promotion in the, feeder category had been made after foHo'wing"proper

a(';c~ptableprocess of selection in accordance with the provisions 'of R&P Rules;

Provided that in all cases where a junior person becomes eligible for consideration by

virtue of his/her total length of service (including the service rendered on adhoc basis,

,
~"

'lY
---I

i
I

foJlowed by regular service! appointment) in the feeder post in view of the provision referred

to above, all pcrsQnssenior to him! her b the respective category! post! cadre shall be deemed

to be eligible for consideration and placed above the jmlior person in the field of consideration;

Provided that all .incumbents to be considered for promotion shall possess the

minimum qualifying service of at leas\:three years' or that prescribed in the R&P Rules for the

post, whichever is less;

Provided fu:1.herth,~t\vhere a person becomes ineligible to be considered for promotion
on account of the requirements of the preceding proviso, the person(s) junior to him! her shall

also be deemed to be ineligible for consideration for such promotion;

Exp~f!nation :.: The last proviso shaHnot render the junior incumbent(s) ineligible for

consi{ft;rationfor promotion if the :seniorineligible pcrson(s) happened to be Ex..Ser,ficeman

recruited. under the provisions of RuleD3 of the Demobilized Armed Forces Personnel

(R~serva:tlonof vacancies in Himachal State Non-Technical Service)Rul~s, 1972 and having

.... -.
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been given the benefit of seniority there~tmder or recruited under the provisions of Ruie-:)'
. . . 1

. the Ex-ServicemaI~(Reservationof vacanciesin HimachalPradeshTechnicalServices)RuI:€

1985 and having been given the be~lefit of seniority there-under :-
. .

(2) Similarly, in all cases of confirmation adhoc service rendered on the feeder post. If any,

prior to the regular appointment against such post shall be taken into account towards he

length of service, if the adhoc appointment! promotion had been made after proper seletti,n

and in accordance with the provision of the R&P Rules.

Provided that .inte,r.:.se-seniorityas a result of confirmation after taking into aCGotrt,

adhoc service rendered as referred to above shall remain uncha.11ged.

12. If . a
Promotion

exists, what
composition.

Departmental
Committee

IS its

, --.
!,) . Circumstances lirider

which the HP Public
Sen!ice Commission is to

be consulted in making
recruitment.
Essential reauirement tor~

14.

direct recruitment.

15. SeleCtion
appointment to post by
direct recruitment

15-A Selection for appointment
to the post by contract
appointment

As may be constituted by the Government from time td

time

As required under the Law.

A candidate for appointrrient to any service or post.
must be a citizen of India.

for Selection for appointment to the post in me case of

direct recruitment shail be made on the basis of viva-

voce test if the H.P.Public Service CO!1l!nissionor

other recruiting authority as the case ma~ be, so

consider necessary or expedient oy wntler. test or

practical test, tfle standardisyllabus, elC. of ".hi:::~,'i:.

b.;; detelmined by. the ccmmissioniot.~er recruiUlg

authority as the case may be.

Notwithsta..11dingCh'1ythingcontained ~ fu~e rtl-es

contract appointments to the post will be mad~ subjee..

to t.1.cterms and conditions given below:
'"
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(l) CONC1~J?'I:

i 1 . ~" . ; 'h :' , "". ,; "l.- T.,.'., ". .' -.", . ,h ,..., , ,"","n -. ",.." n,' " i' r< t, 1Y,n' .,,'
g

._}n\Al~rt" is DOW..\!. Ul-;.',~ji"J,!3.aX',,;.br:r3,anIn hie ue
pi:h,ullen., 0" H;Jv!l (.\(, \-,01.In,ryJC<aiLuln.,

, J ' ~," . .' . ' '

, . y , . ., ., c' 1 . .. 1 ' . ,
De engaged. on contract. J3.S1Sm.1tw,uy1('1'one year~ VlBlChn1ay oe extenoame on year

.,",' basi;"

~, t
" .' / ,"" . " " . ,

ln~L tn~ eXle:nSIOilireneWilJ 01 contract
P.cnOQ on vear to \1e3.

,X D951S the
.,.- . ,1

HO'D shall' issue a 'certificate that the service and conduct of the contract appointee

13:"atisfactory during the veal' and (mly
then his period of ontract is to be renewed.!extended.

. ~ - »

POST FALLS \VITHIN THE; P\JRViE'\V OW'THE HI'
pscrfIPsssn;~

The Director, To\vn & Count.ryPlanning after obtaining the approval of the

C;overru:nentto fin up the vacant posts on contract basis win place the requisition with the

c:.mcen1(;drecruiting agency i,e, ItP .subordinate Services Selcl':tl0nBoard, HamirpuL

(C) The selection will be made in accordance with the di;;-:ibHitvconditions
Prescribed in,- .

t\),ese R&P Rules,

(1il) CONTPJtCTUAL EMOLUI'~lKNTS :

The Draughtsman appointi;,;don coi1tractbasis will be paid !;;onsolidatedfixed contractual

mnount @ >: !41001-por month (which shall be equal to minimum of the pay band + grade

pay. An amount oH 4301-(3% of the minimum of pay band J-grade pay ?f the post) as annual

in",ease in contractual emoluments for the subsequent year(s) will be allowed if contract is

extended beyond one year.

(In) AJ?r-'OiNTINGfDlSClPLlNARYAOTHORlTY

The l)irector, Town & _CountryPlanning, Himachal Pradesh will be the appointing

zmddiseipliria:ry authority;,'

(1'1) SELECTION J?ROCESS: case of contractthepost m
Selection for appointment to' the

,),ppointmenVrocroilmont will be made on the basis of viva-voce test or if considered

n~cessary ",expedient by a written test or practical test, tbe standard/syllabus etc..of
1. 'l ' 1" 1 .",' d

. . 1 .' u P (.1 b
. , ,

WnlC<l 'WI 1 De oeternw:re,l by the cone erne recnlltmg auLlonty I.e. ~i. ,~u Ofmllate

S{"''\Ji,~~ {~,,11el';';,-,n 'B '''' aro ' H an
"l

'
rp

'
Uf,

.' ,,. . ..",,, v'-' ",Uv.. v " - L" .

"

, 'J
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(V) COIvlMITTEE FOR SELl!~CTIONOf CONTRACTUAL APPOINTMENTS:

As may be constituted by the concerned recruiting autpority i~e. the .EP.Subordinate .

Service Selection Board, Hamkpur from time to time.

(VI) AGREEMENT:

. After selection of a candidate, he/she shall sign an agreement as per Annexure-B

appended to these Ruies.

(VII) TERMS AND CONDITIONS:

(a) The Contract appointee wiHbe pai~ fixed contractual amount @ ~ 14100/~per month

(which shall be equal to minimum of the pay band + grade pay) The contract appointee will be

entitled for increase in contractual amount @ f 430/-(3% of the minimum of pay band + grade
. . '.

pay of the post)for further extended years and no other allied benefits such as senior/selection

scales etc. w~l1be given.
f b

'

}\ . The' service of the Contract Appointee will be purely on temporary basis. The

appointment is liable to be terminated in case the performancel conduct of the contract

appoimee is not found satisfactory.

(C) Contract Appointee will be entitled for one day casua11eave after putting in one month

service. This leave C~Ulbe accumulated upto one year. No leave of any other kind is admissibie

to the contract appointee. Hel She sh!;illnot be entitled for Medical Reimbursement & LTC etc.

Only maternity leave win be given as per Rules.

(d) Unauthorized abs~nce from the duties 'Withomthe approval of the CO!ltroIE~g

Officer shall automatically lead to the termination of the contract. Contract appointee sha.: !lot

be entitled for contractual amOtLl1tfor the period of absence from duty.

(e) An oft1cial appointed on contract basis Wh0 have completed h~.e Years tei:l...re~,

one place of posting wiIi be eligible for transfer on need based basis \vhere':er r~~.-,;c C~

administrative grounds.

(f) Selected candidate will have to submit a certificate of his/her fimess frO!l:-a .}(:'~

Registered Medical Practitioner. Woman candidate, pregna1i:t bey<??d 1~ '-,ee£s .-i~ :~

temporarily unfit till the. confinement is over. The woman candidate win be re-examin-~ ~:::-

the fitness from an authorizf;d Medical Officer/ Practitioner.



Sch{;duled Ca:3tel Scheduled '1" 'I i.inoes! Other

,.,... fq

(g) Ccmtract appointee will be entitled .toTAJDA if required to go on tom' in connection

withhis/her offlciai duties at th,;: sarne rate as applicable to regular counterpart officials at the

minimum of the pay scale.

(h) .Provisions of service mJes like fR SR, Leave Rules, GPF Rules, Pension Rules &

Conduct rules ete.as areapplicab!e in case of regular employees will not be applicable in case

of c(Jntractappointees. They win be entitled for emoluments etc. as detailed in this Column.
J6 Reservticn The appointment to the service shall be subject to

orGel'S regarding reservation in the service for

.,

.Backwards Ciasses! other categories of persons

'issued by the Himachal Pradesh Gejvemment from
"".

'V--\" //!

/

tlm.eto tinle

Pf. Departmental
Examination

Not applicable

19<"I. Power to Relax 'ilhere the State GovemmeI1tis of tht; oDinionthat. A

it is necessary or expedient to do so, it may, by

or.der for reasons to be recorded in \vriting and in

consultation \\'ith the H.P.P.S,C., relax any of the

provision(s) of these Rules with respect to any

Class or Category ofperson(s) or pastes).

.... -.



Annex:ure~"Ir1

F
i.. . " ...' <' 0 ~ ."''''.. tont,udl.gre"""'" t<\b<?,«IIW;!"."'.." "'" o",,,,,,,t.man'" tb. ",ovor..",ent
,n' .; " ; " . n' r m - ? ,. u.'

D
'

o. Him".." ,.r~,..s.t t.. <0,,1<"""o.'tOHt.~. l'o"n /1<LO",,,try" .ann mg '1" rtm." t.
' J"h'15 ~(j~~,,''<'\e,''t :", n1

a, Ae 0 '" "1,-;,,, A<>

y of
' 1'" the

," .~.w"..." I. ..' o. " ..~> 0" " u ".Between
Sb/Smt.

"."".. , ,.,. S/o/D/o

~'"i .1'10"'"'''''''''''':'''''''''''''''''''''''''''''''''''''''''''''''''''

,,' c,~.. " " . .~'. ~'"

(
~ ,<>,: "f"''''' ,1 "d th FTR"""-' ''-.) AR1'''V\

... .. .. .. ." .." .. ,.. .." .." .. .. .. ,'''' COh~act oprv,mee !leI e,nM'" ,~" c e. 0 I , <).

:~ear.. , ' , ' , . , ,', " .,.,.,

';IN''''t""- ',v
The, Governor, HL-n3,~ha)

Pradesh through Director,Tovm &

Country Planning

i '

:L>epartment,HimachalPradesh (t>.er..irH,.flercalled the SECOND PART\').
,Where", the SECONDPARTY has engaged the afore,.aid fiRST PARTY

and the FIRST

; FA3,TY has ag."Cee.to serve,", a Draughtsman on contract basis on the fonowing terms &

I

!1. c_. >' ~,- . > . ..' . > . , ..",,,a< 'He "RS' PART" shall «mam \ll me service at the SbC0ND P.;\RJ'<

of

as

,0,l.lj ,ions:-
cornrnencing on day

Draughts""'" on contract basis for a period of \

year

. .. ." .. .. . .. .. .. . . . ..... .. .. ; . ..and ending on the day of " It is

sDecifJcallv mentioned and agreed upon bv b

,
oth the Parties that the contract of the F

,
lRST

. J ,",.'

PARrY with SECOND PARrY shan ipso~factostand terminated on me last wor]dng day

;,e. on "", " "... ~nd information notice shan not be neceSSary.

Provided that for extensionlrenewal of contract period on year to year basis the

concerned HOD shaH issue a certificate that the service and conduct of the contract

appointee is satisfactory during the year and only then his period of contract is to be

renewed!extended.

j

,"

1... The contractual amount of the FIRST PARTY will he Ks. 141OO!.per month.

The service of FIRST PARTY will be purdY on temporary basis. The appointment is liable
',',

to be terminated in case the perfon;umce!oonduct of tho contract appoh'1teeis not found

,( :3

good or if. regular incumbent is appointed! posted against the vacancy for which the [ltst. '

Con\tactuaJ DraughtSman win be entitled for one day c""",l leave after putting in one

party was en.gagedon contract
No leave of any kind is

month service. This \eave con be accUmulatedupio one year.
for Medical

admissible to' the contractual Draughtsmall. He will not be, entitled

Reimbursement and LTC etc. Only maternity leave wm be given as per rules.'- -.



5. Unauthorizedabsencefrom the duty withoutthe approvalof the controllingoffi

automatically lead to the tennination of the contract. A contractual Draughtsman m

be entitled for contractual amount for the period of absence from duty.

6. An official apPQintedon contract basis who haye completed five years tenure at one pl~

or posting will be eligible for transfer on need' based basis wherever required 01\

administrative grounds.

7. Selected candidate will have to submit a certificate of his/her .fitness from a

Government/Registered Medica! Practitioner. In case of women candidates pregnancy

heyond t~Nelveweeks will render her temporarily unfit till the confinement is over, The

women cfu'1didateshould be re-examined for fitness trom an authorized Medical Officer! :

practitioner.

8. Contract appointee shall be entitled to TAJDA if required to go on tour in cOnl1ection with

his official duties at the same rate as applicable to regular counter-part ofE.cial at the

minimum of pay scale.

9. The Employees Group Insmance Scheme as well as EPFiGPF will not be applicable to the

.contractual appointee (5).

IN WITNESS the FIRST PARTYANDSECONDPARTY haveherein to set theirhands

the day,.monL.l,and year first, above written.

IN THE PRESENCE OF WITNESS:

1 , ................
. . . . . . . . ... . . .. . . . . . . .. . . . .. . . . .. . .. . . . . . . . . . ...

(Name and Full Address)

2. ,.........
~"

, .. . . . . . . . , . . . . . . . .. . . . . . . .. . . . . . . . . . . . . .. .. ...

. . .. . . . .. . .. . . . . . . .. . .. . . . . . . . . . . . .. .. . . . . .. ..

(signature of the FIRST PARTY)
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~
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(Name and Full Address)

]1NTHE PRESENCE OF WITNESS:
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. . . . . . . . .. . . . . . . . . , ., . . . .,. . . . . . . . . . . . . . .. . . ...

. .. . . . . . .. . .. . .. .. . . . . . . . . . .. .. .. . . . . .. .. .. . ..

(Name and Full Address)
..,.:... """"''''''''''''''''''''''''''''''''''''''''

~
~

(
I .

(signature of the SECOND PARTY

i
i
,
~"i

, .......................................

(Name and Full Address)
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f?1othoritative English Text of this Department Notification No. TCP-2(B~:-l '20C9

(Estt)Rules/DM dated 5"! 212.0 IS-as required under Clause (3) of Article 348 of the
I I

Constitution of India)

Government of Himachal Pradesh
Department of Town &.Coulltry Planning

******

No. TCP-2(B) 1-l/2DD9(Estt)RulesIDM

, t

=:;~bruary,2D 15Dated Shimla-2 the

NOTIFICATION

In exercise of the powers conferred by proviso to Article 30.9 of the

Constitution of India, the Governor, Himachal Pradesh, in consultation with the

H.P.Public Service Commission, is pleased to make the following rules further to amend

the Himachal Pradesh Department of Town & Country Planning Draughtsman, Class-III

(Non-Gazetted) Recruitment and Promotion Rules, 20.11 notified vide' this Department

Notification of even number dated 22.l2.2Dllnamely:-

Short title and
1.(1) \ These rules may be called,the Himachal Pradesh Town &

Country Planning Department, Draughtsman, Class-IIIcommencement

(Non-Gazetted), Recruitment and Promotion (First

Amendment) Rules, 20.15.'

I (2) These rules shall come into force from the date of

publication in the Rajpatra/e-Gazette, Himachal Pradesh.

Amendment III 12. In Annexure-"A" to the Himachal Pradesh Town and

JCountry Planning Department, Draughtsman, (Class-III,

Non~Gazetted) Recruit!TIent and Promotion Rules,2D 11:

Annexure-"A"
I .

i
!
I
I
I
I

i

I
I

i
I

I

I

I (1)
For the existing provisions against Column No.lD, the

following shall be substituted, namely:-

(i) 20.%by direct recruitment on a regular basis or by

recruitment on contract basis, as the case maybe.,
'- .
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(ii) 80% by promotion. failing,. which by direct

recruitmenton a regular basis or by recruitment on !

contractbasis, as the case may be. I

----

For the existingprovision against Column No.II the
following shall be substituted, namely:-

80% by promotion as under:-

(i) By promotion. from amongst the Junior \,

Draughtsman having three years Diploma in I

Architectural Assistantship or its equivalent from a I

recognized University or an Instituti.on duly recognized \

I by the H.P./Central Govt. with. five years regular or
I regular combined with continuous adhoc service, if any.

in the grade. .20% I

(ii) By promotion from amongst the Junior I

Draughtsmen having passed ITI course of two years I

! dur~tion in the trad~ o~ Draughtsl?an . (Civil: or. its I

eqUlvalentfrom a recogmzed ITI/InstltutlOn, wIth eIght ~

years regular or regular combined with continuous adhoc

service, if any, in the grade ..60%

Provided that for filling up the post of Draughtsman the

I following 05 point "Post" based roster shall be followed.

11 Roster Point No. I Category

1st ~Category(i)
. .

2na 3TO&4th, Category( ii)

5th Direct recruitment

"

olio
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The roster will be repeated after every 5th INote:

point till the representation to all categories is achieved

upto the prescribed percentage in the cadre of

Draughtsman. Thereafter, the vacancy will be filled up

from the category which vacates the post.

(3) For the existing provision against Column No.15-A the

following shall be substituted, namely:-

I CONCEPT

(a) Under this policy the Draughtsman in the Department of Town & Country

Planning, HP will be engaged on contract basis initially for one year; which may be

extendable on year-to-year basis.

.Provided that for extension/renewal of contract period on year to year basis

the concerned HOD shall issue a certificate that the service and conduct of the contract

appointee is satisfactory during the year and only then his period of contract is to be

renewed/extended.

(b)POST FALLS WITHIN THE PURVIEW Ol~.HPSSSB, Hamirpur:

The Director, Town & Country Planning Department after obtaining the

approval of the Government to fill up the vacant post(s) on contract basis will place the

requisition with the concerned recruiting agency i.e. H.P. Subordinate Service Selection

Board. Hamirpur.

(C) The selection will be made in accordance with the eligibility conditions

prescribed in these R&P Rules.

(II) .CONTRACTUAL EMOLUMENTS:

The Draughtsman appointed on contract basis will be paid consolidated. .

fixed contractual amount @ ~ 14100/-per month.(which shall be equal to minimum.of the
-..
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payband + grade pay). An amount of{ 423/-(3% of the minimum of the pay band + grad

pay of the post) as annual increase in contractual emoluments for the subsequent year(s)

will be allowed if contract is extended beyond one year.

(III) APPOINTINGIDISCIPLINARY AUTHORITY:

The Director, Town & Country Planning, Himachal Pradesh will be the

appointing and disciplinary authority. .

(IV) SELECTION PROCESS: ,

FOR THE POSTS(S) :FALLING WITHIN THE PURVIEW OF

HPSSSB,Hamirpur:

Selectionfor appointmentto the,post in the case of contract appointnw:lt;

will be made on the basis of viva-voice test or if considered nec~ssary or expedient by,:

written test or practical test, the standard/syllabusetc. of which will be determined by the

concerned recruiting agency i.e. H.P. SubordinataeService Selection Board, Hamirpur.

(V) SELECTION OF CONTRACTUALCOMMITTEE FOR
APPOINTMENTS:

As may be constituted by the concerned recruiting agency i.e. Himachal Pradesh' '

Subordinate Service Selection Board, Hamirpur from time to time.

(VI) AGREEMENT:

After selection of a candidate, he/she shall sign an agreement as per Annexure-B

appendedto these rules.

(VII)TERMS AND CONDITIONS:

(a) The Contractual appointee' will be paid fixed contractual amount@ f
. , ,. .. .

14100/-per month (which shall be equal to minimum of the Pay Band + Grade Pay) The

contractappointeewill be entitled for increase in contractual amount @ ~ 423/- (3% o~'

minimumof the pay band + grade pay of the post) for further extended years and no othe~

'- ..

.
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aIliedbenefits such as senior/selection scales etc. will be given. The service of the

Contract Appointee will be purely on temporary basis. The appointment is liable to be

terminated in case the perfonnance/ conduct of the contract appointee is not found

satisfactory.

(b) The service of the Contract Appointee will be purely on temporary basis.

The appointment is liable to be terminated in case the perfonnance/conduct of the

contract appointee is not found satisfactory.

(c) Contract Appointee will be entitled for one day's casual leave after putting

one-month service. However, the contract employee will also be entitled for 16 weeks

Maternity Leave and 10 days' Medical Leave and 5 days' special leave. He/she shall not

be entitled for Medical Re-imbursement and LTC etc. No leave of any other kind except

above is admissible to the contract appointee.

Provided that the un-availed Casual ;Leave, Medical Leave and Special

leave can be accumulated upto the Calendar Year and will not be carried forward for the

next Calendar Year.

(d) Unauthorized absence from the duties without the approval of. the

Controlling Officer shall automatically lead to the termination of the contract. However,

in exceptional cases were the circumstances for un-auth~)fizedabsence from duty were

beyond his/her control on medical grounds, such period shall not be excluded while

considering his/her case for regularization but the incumbent shall have to intimated the

controlling authority in this regard well in time. However, the contract appointee shall not f

.be entitled fo~ cont~actual. amount for the period of absence from duty.

Provided that he/she shall submit the certificate of illness/fitness issued by

the Medical Officer, as per prevailing instructions of the Government.

(e) An official appointed on contract basis who has completed three years

tenure at one place of posting will be eligible for transfer on need based basis wherever

required on administrative grounds.

""
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Selected candidate wiII have to submit a certificate of his/her

Government! Registered Medical Practitioner. Women candidate, pregnant bcyond
<,1

weeks will stand temporarily unfit tilI the confinement is over. The women candidatewi!

be re'eXamined for the fitness tram an authorized Medical Officer/ Practitioner.

(g) Contract appointee wilI be entitled to TAIDA if required to go on tour in

connection with his!her official duties at the same rate as applicable' to re,gularcounterpart at the minimum of the pay scale.

(h) Provisions of service rulesJike FR SR, Leave Rules, GPF Rules, Pension Rules &

Conduct rules etc. as'are applicable in case of regular employees wiJJnot be applicable in

case of Contractappointees. They wiJJbe entitled for emoluments etc. as detailed in this
Column

By Order

Endst.No. TCP-2(B) 1-1I2009(Estt.)Rules/DM

Manisha Nanda

Principal Secretary(TCP)to the
Government ofH.P.

Shimla-2
t::;-r~~bruary.20 15 .
~j ,

ALR-cum-UnderSecretary (Law-opinion) to the Government ofH.p.
The Senior Law Officer, Law Deptt. (Hindi), H.P.Secretariat, Shimla-2

The Secretary,. H.P .Pub Iic Service Commission, w.r.t.his Ietter No. I -1197-PSC.~aft dated 29.10.2014 . .

4/The Director, Town & Country Planning Department Shimla-9.

~'. 9
(PufuIpa Patial) ,

Joint SecretarY(TCP)to the

Government of Rimac'hal Pradesh
Ph.No.O177-2880537

1.

2.
3.
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JA/h=r=os:. -,he S.E"C:-CJ'/'7L7 .P~4/< TY has cDgagea me aforesa..

/,,"//<:.5-7- .p/"'fi' T"5~ has .agre=d re> s=-'>'= as a L:>raughTs.r=arz e>rz ce>rz

t'ern-,s .&0 cc>.£>cLd.ic>.£>s:-

4-

1. 'rhat the FIR-ST' pp. " -

r:>rau=htsrna.n c> - . I~ I -y- shall ...e=:,;n in the se vice=. n contract ba.sis ror a period of 1 yea.r II

~~;;;;;fi;;;;;;~ ;;,;.; ;;;;;;;;;, ;,;,:; ;;..,;~:: ::::,7"";"";:;;;:::: ::,.;,~j
FIRST PARTY vvjth SECOND PARTY snaIl ipso-facto staz

working day Le. on and informatioD notice shall

The contCactual amount of the FIRST P A."-TY will be R 14100

The ,e,-vice of FIRST pARTY will be purely on tempo,a,Y b\

liable to be te,minated in co'C the pedonnance!conduct of' .

not found good or if a regular inCUlTlbent is appointed / posted

vvhich the first party vvas engaged on contract. I
Con',"c' Appointee will be entitled fo' one day's casual1.eave J
serv'l.ce. ?owever, the contract em-p\o')"ee w'l.\\ also be entitled

Lea'ie ano. \(J o.a'js' Meo.ica\ 'Lea'ie ana. ~ a.ay~' s-pecia\ \e~

entitled for Medical Re-imbursement an0.L\:C etC. ~o \eav

above is admissible to the contract appointee.

2.
3.
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