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Authoritative English Text of. thi§ Department Notification No. TCP~(B)2-3/2010,
(Rules/JDM) dated .2.2013 as required under Clause (3) of Article 348 of the Constitution
~~~ .

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF TOWN & COUNTRYPLANNING

. *.**** . ~

No.TCP-(B)2-3/2010(Rules)JDM Dated Shimla~2the J~ February,2013

~

~
"'~

. .' In exercise of the powers conferred by proviso to A.l'ticle309.'of the
Constitution of India~ the Governor, Himachal Pradesh, in consultation, With theH.P.Public

S,erviceC~~ission,~s pleased to make the RecruitI?ent and Pr~motion Rule,s f~r the post of'
Jumor Draughtsman, Class-III (Non-Gazetted)in the Department of Town & CountryPlanmng,

HJ.~achaIPradesh, as per Anne~ure-"A" attached to this notification, namely :- '
. .

~'Short title and' l.(i). Thes~ roles may be ~alled the. Himachal Pradesh, TO\\7Il&
, I . commencement . C

.
1. . D J '. D ' C1 I~T

! I' ountry P anmng. epartment, umor. raugntsman, Lass~.1..,,
,. .
! i . (Non-Gazetted), Recruitment and Promotion Rules~2012.

t " . (ii) Theserules shallcOmeinto forcefromthe date of pnblicationin
I , the RajpatraJe~Gazette,Govern..111entof Himachal Pradesh, .
!

!i Repeal& savings 2(i) The HimachalPradesh,Town & CountryPlanningDepartment~

I'
I

Junior Draughtsman. Class-III (NQII-Gazetted)Recruitment and

I ! '1 Promotion Rules~ 2002 . notified vide this Department's.

Ii. N~titicationNo.TCP-(A)3-\1I97dated21.1.\.2002are herebyI

f repealeg, . .

! (ii)' Notwithstanding.such repeal,' any appointment made or anything I

. I done or a.!1~actioi1taken lUlderthe' rules so repealed under sub- I

I . rule (1) suprashall,be'deemedto have been validilymade, done

L I <?rtaken Ui1derthese rul~s.

By Or,der

. Additional Crief Secretary (TCP) to tqe .

Government of Himachal Pradesh.
. '''''.., .,'.
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EndstNo. TCP-(B)2-3/20 1O(Ruies)JDMShirrJa-2 .; J- -Vebruary,2013
1. ALR-cum-Under Secretary (Law) to the Government ofR.P.
2, The Senior Law Offi~er, Law Deptt. (Hindi), H.P.Secretariat, Shimla~2 .

::1. The Secretary, H.P.Public Service Commission, w.rJ.his letter No.1-1/97~PSC- Part

. ~ated 15,9.2012. . .'

~ The Director,Town& countrYPlannii1gD~
" arm

.

lent S
.

hin:ua-9.

. .\ u..A).. -
. D P t~S~c~(TCP) to the

Govem."l1entof Himachal Pradesh.
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ttfebruary,2013
EndstNo. TCP..(B)2-3/2010(Rules)JDM Shimla-2

L ALR-cum-Under Secretary (Law) to the GovemmentofH.P,
2, The SeniorLaw Officer,LawDeptt.(Hindi),H.P.Secretariat,Shimla~2 .

3. The Secretary, H.P.Public Service Commission, w.r.t.his letter No.1.1/97-PSC- Part

, ~ated 15.9.2012. ' . . .

~ TheD'uector,Town& countl)'PJanningD,..,-rent SbimIa-9.
. , D~~(TCP) to the

. Govem.-nentof Himachal Pradesh.
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Name of the post Junior Draughtsman

./5';;::::::::~=:~."~,,, ..~
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Annexure" A"

Cot€CRlHTMENT AND PROIvl0TION RULES FOR THE POST' OF JUNIOR'
, JR,\'UGHTSl"dAN, CLASs~nI, (NON~OA;lETTED) IN THE TOVIN & COUNTRY

."'LANNH'{GDEPARTMENT, ffiMACHAL PRADESH.~._~, ~._.M__~- ~ -. ~ ~~-~.

r\!, 'f'" } , (If n"",s t.(s
'

)-, .&A.".I'~2_.. t'" " ~ .22(Twenty Two)

"
). ClassificEftion Claf,s-HI(Non~Gazetted)Non-Ministerial Services.

'i. nf-n:<,;"
."'''' '1:"'-; (i) Pay~scalefor regular incumbents:-

Pay Band-2 ~ 5910-20200 + Rs.2400/- Grade Pay
(ii) Emoluments for contra<;temployees:-
Rs.8310/-as per details given in Column IS-A.

Whether S~lectionPost :
or Non~Se:lectionPost.

Non Selectl\)n.

6J Age for'
Recruitm~nt

. Between 18 and 45 years.direct:

. .

, Provided that the upper agelimit for directrecrJlts ",,111not be applicable to the

c'trJdidates already in servicecf the Govemm.ent:l1cluding those who have beenappointedoh
:ldhocor on contmct basis;

. Provided f1lrtherthat if a candidate.appointed on adhoc basis or on contract basis
. .

hfld become over..age on the date he/shewas' appoin~d as such he/she shall not be.eligible for. . , .

any relaxation in the prescribed age Hmlt by virtue of hislher suchadboc or contract

appointment;
~

. .'

Provided fu.rtherthat upperagepmif is .relax"ablefor scheduled Caste.s/Scheduled

Tfib~s./othi;:rcategories of persons to the extent pe~issible under'~e general ~r,specia1order(s)

offfieHimachalPradeshGovernment; "

PrQvidedfurther that the ,employees. of all the Public Sector CorPorations

~<\utonomo1.lsJ30dieswho happened to .be Govermnent Servants before absoq,tlon in)~b~c
S~ctor Corporations! Autonomous Bodies at the time of initial of such consti.~tions?f such.

Corporations/ AutonomoUs Bbdies' shall be allowed .age concession in .direct recruitmeni as

adl'nissihle to Government servants. This concession will not, however, be admissible to such:

~taffof the Public Sector Corporations! Corporations!Autonomous Bodies and who are/were.. .

'- -...
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finally absorbed in the servk..e of such Corporations! Autonomous Bodies and who arel were
. .

finally absorbed in the servke of such:Corporation! Autonomous Bodies after initial,const1tutl(rr!

of the Public Se'~tor Corporation/ Autonomous Bodies,

L, Age limit for direct Tecruitmi;~nt...vinbe reckoned on the first day of the year in which the

post(s) is/ are advertised fbr inviting applications or notified to the Employment Exchanges or as

...
,,,-,

the case rn.aybe.

Age and experience in thecMe of direct ~ecruitmel1t9relaxable at the discretion of the'
'1?" .P d ' P .

1
, S . ' C

' ". ,. d
' d ., ..'/..' ' 1 j':c.: .

t'llmaCllm' fa' eS!1".ub 1C.\erVlce 'on::~rn:tss!().nmcase tne can late ISOtuf.'if\JVlSewei quaJhlea,

7,

:;,
;~\
~.,)

\i.-, /
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MinimurYi Educational.
and other
qualifications required
for directrecruit(s)

8, '
and'l{hether

e.ducational
qualification{s)
prescribed for direct
re,:ruit(s).will apply in
the case of the
promotee(s)7

age:

9, P
<

d
1'> . b ' Of'

eno. or pro. atlOn, h
any.

10. Methodof recruitment, :
whether by direct
recruitment or by
promotion, deputation,
transfer andthe

. (a) ESSENTIAL QUALIFICA TION(S) ;.

(i) 1.0+2 or its equivalent IToma recognized Board of
School Education/University. '.

(ii)At least t~NOyears' Certificate Course in the trade
of Draughtsmanship or its equivalent from an ITI or
from oL'I1ertedmical Institution duly recognized by the
Central or H.P.Goyerml'1ent. ,

(o) DESIRABLE QUALIFICATION(S) :-'
K..nowledge of customs, marin~:rs &' dialects of
Himachal Pradesh & suitability for appointment in
the peculiar conditions prevailing in the Pradesh.

Age : NotappEcabie
EducationalQualification.: Yes aspres~";ribeJunder

Colum:t1NoJIbe1o'N

Two years' subject to such ftu1her extension for a
period not exceedingone year as may be orderedby
the competentauthorityin specialcircumstancesar:id
reasons to.be recorded in 'W'liting. .

(i) 90% by direct recruitment on regular basis or, by
recruitmenton contractb;:.t..sis)as the case may be in

, the following manner:~
(a) 45% by direct recfuitlT!.cnton a regulax basis or by

recruitment on contract basis as the case may be,

~



. . IRosterPointNo.. ( Category
1st & It" Promotee' ,

2nd,4th>6~, 1Ot!l,-14th,16th,1St!) Direct recruitment through
,20th,&2:2nd, 'concerned recruiting agency

3fd,Sth,711\9fE,l1. Batch.wise recruitment at the
,19th, & 21st, , Department level. '

'Note: The roster will be repeald after every 22IiQpointtill the I'

represen~tion, to 'all"cate~ories- is a.chieved upto the given I

j percentage. Th~rea
.

fter, the vacancy is to be fined up from

I

I

I amongst the category which vacates the post. " , " -
!. - !

(j) In all cases of promotion,the continuousadhocservicerenderedin the feederpost, if '

?iUY,prior to regular appointment to the post shall be taken into account towards -thelength of
, '

- ', '

5{:rvk:eas prescribed in these Rules for promotion subject to the condition that the adhoc

fl]JpointmentJpromotion in the feeder category had been made after following proper
, '

.~:k;ceptableprocessof selectionin accordancewiththe provisionsofR& P Rules; ,

Provided that in all cases where a junior person becomes'eligible for cOnsiderationby

percelltage of paste s) to
be filled-in by various
methods.

~ 1U. " ,"
m (;~se OI recruitment

by promotion.
deputation. ,transfer:
grade from which
promotion! deputation!
transfer is' to be made:

I ~~\, /I ---L'VI

U
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througJ.1the concerned recruiting agency; and

(b)45% by direct recruitment on contract on a regular
basis or by recruitment on contract basis as the case

, "may,be~on batcnwise Qasis at the departmental leveL
(H) 10% by promotion failing which by direct recruitment

on a regular basis or by recruitment on contract basis
as the case may be:

By promotion ITomamQngstthe Ferro Printers having
02, years' certificate course in the trade of
Draug..lJ.tsmanshipfrom ITI orftom other TechnicaL
Institution duly recognized bv the Central or H.P.

, w,.'

Government 'with 5 years regular service or regular
combined with continuous' service, if any, in, the
grade. '

Provided that for filling up the post of Junior
Draughtsman the following 22 points "post": based
roster shaHbe followed. '

, ,

'-
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drtu.e of his/ her total length of service (including the service rendered on adhoc basis, .

:foHowedby regular servicel appointment) in the feeder post in view ofilie provisioill'derreq

to above, all persons senior to hurJ her in the respective category/ post! cadre shall be deemed

to beeHgible fo:!:.consideration and placed above the junior person L~ L~e.field of
' J

.
conSl eratlOn;

Provided that all incumbents to be consideredfor promotion shall possess ihe

: n1inimm:nqualifying service of at least thlee years or that prescribed in the R&P Rules for ~e

post.,\vhichever is less;

Provided furth~r that where a person becomes ineligible to be considered for

promotionon account of the requirementsof .meprecedingproviso, the per50n(s)junior to

hirrJher shallalsobe deemedto be ineiigiblefor considerationfor suchpromotion:

E.!p.l~nation:~ The last proviso ~ha11not render the juniorincumbent(s) ineligible for

consi.:bration for promotion if the senior ineligible person(s) happened to be Ex..Servicemer~

~. recn.lited under the provisions of Rule~3 of the Demobilized Armed ForcesPersOJl11el (~ '..' . .'

'>;\iI Reservation of vacancies in Himacha.l state Non-Tec:hnical Service) Rules; 1972 and having
~V' . ... .. .

been given the benefit of seniority there-under or recruited under the provisions of Rule<3 of

the Ex~Seryi(;eman(Reservation of vac~cies in. the Hhnachal Pradesh Technical Service)

Ru1es~1985and having been given the benefit of seniority there under.

(2) . Similarly? in all cases ,of confirmation, adhoc servke rendered on the feeder

postf if any, prior to the regular appointn1entJpromotion againsf such post shall be t4.~eTI
. . -

into accourit towards t.\e length ofservice~ ifthe adhocappointment I promotion had been

made after proper selection and in accordance with the provision of the R&PRUles.
. .

Provided that inter;:se-seniority as. a result of confirmation after taking into account,
. .'

adhoc rendered as referred to 'above shallremain unchanged.

. .

A~.may be constitiited by the Government from time
to time. . '. . .'

12. If a'.' Departmental ':';

Promotion Committee' .

exists, what is its
composition?

. Circumstances. under: As required under the law.
.....1.".

1
i

. .



which the HP Public
Service Commission
is to be consulted in

making recniitment.

4. Essential requirement,
for direct recruitment.

,~ Selection for'
appointment to the
post by . direct
recmitment.

IS-A Seh;.:;tion
I appointment

post by
appointment.
CONCEPT

for
to the
contract

,.,.
'" ,
" I

,
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A candidate for appointment to -any service or post
must be a citizen of India. '

S~lectionfor appointmentto,the post in the case Qf '

direct recruitment shall be made on the basis of viva-
voce' test if Himachal Pradesh Public Service
Commission or otl'ler recruiting authority, as the case
may be, so 'consider necessar'f or expedient by a
written test or practical test; the standard! syllabus,
etc. of which will bedetennined by t~e Commission!
other recruitingauthority, as the case may be.

Notwithstsnding anything contained in these Rules,
contractappointmentsto.the post will be madesubject
to.thet~rnlsand conditionsgivenbeio.w:;,

(~) . Under this policy the Jwlor Draughtsmanin the Departmentof To~'l1& Country
! Piill.1.uing,HP win be engaged on contract basis initially for one year; which may be
, extendable 011yeaxMto-year basis. ' " , ',' '

I

I ' ' , .
, Provided that for extension/renewal of contract period on year to. year basis the' 'concerned
I HOD shaH issue a certitlcate that the service and conduct of the contract appointee is
I satisfactory during the year and only then his period of contract is to.be renewed/extended.

(b) fO~T EAL1.SWITHJNTHEPURVIEW OF HPSSSB:
i

:'.

,The Director, Town &-Co.untryP~annL'1gDepartment after obtaining the approval

,of the Government to fill up the vaca..ri.tpost(s) on contract basis will place the requisition with,
the concerned recruiting agency i.e. H.P. Subordinate Service Selection Board. Hamirpur.

. ~fOST..E4L!£OUTSIDE THE PURVIEW OF HPSSSB:

The Director, Town & Country Planning Depaliment, in case of appointments on
hatdF\vis'~ basis, after obtaining the approval of the Government to fill up the vacant post(s)

on contract basis 'will advertise h~e details of the vaca"'lt posts in atleast t'.vo. leading
newspapers and invite applications from candidates having the prescribed qualifications and

: fulfilling the other eligibility conditions as prescribed in~ese Rules.

.;.

". .....
,*,-,~.:t~CL:::'~7
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",,,,,,,,,,t__v/,.;."--........
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(d) The selection will bt1made in acconiance viith the eligibilityconditionsprescrib{:d
in t!leseR&PRules. .

<-';1) CONTRACTUALEMqLUMEI:ITS:

! Tne JUI~orDraughtsmanappointedon contract basis will be paid consolidated
fixt;d contractual a..mount @Rs;8310/~per month.(whic~ .shaH be equal to minimum of the
payband + grade pay). An amount of~ 250'/";(3%of the mini~um ofthe pay band + grade pay of

th~ post) as annual increase in contractual emolm:nentsfor the subsequent year(s) will be allowed
" f' contract}s extended beyond one y~ar.

. .

(IH)APPOINTINGIDISCIPLINARYAIJTHORITY:
>,

The Director, Town & Country Phti'1ning,Himachal Pradesh v;,il1 be the
., appointing and disciplinary authority:

. .

{IV) SELECTION PROCESS:

(a) FOR , THE. POSTS(S) }i'ALLING VVITHJ:N THEPURV1EW OF
HPSSSB:

Selection for appointment to the posUn the case of contract appointment will be
made on the basis of viva-voice test or if consiliered necessary or expedient by a written test or
practical test, the standard/syllabus etc. of which \\il1be detennined by the concerned recruiting
agencyi.e. H.P;SubordinateServices~ele9ti(;n~oard. Hamirpu!. .

tv-
(!~) FOR THEPQSTS(S) FALLING OUT OF THE PURVIEW OF HPSSSB:

Selection for appointment to the post in the case of contract appointrne:nt"\\>111be
made on the basis of vivacvoce test or ifconsidered u?cessary or expedient by a written test or

prt,ctical test, the standard/syllabus etc. of which wiHbe-det~nnjnedby the con~erned recruiting
aut.hodty.

. .'

('If) CO.MMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

. . (a) :F'ORTHE .POSTS(S) FALLING WITHIN.cTHEPURVIEW OF HPSSSB:

As may be constituted by the conc~med recruiting agency i.e. H.P.. Subordin:aJQ
Service SelectionBoard.Hamirp:qiiron)titneto tim~. . .

(b) F~R !HErOSTS(S) FALLING OUT Ol4'THEPURVIEW OF HPSSSB:
" :As may be constittitedby theconcemed recruiting authority from time to time.

(VI)' AGREEMENT:

After selection Qfa candidate,.he/she shall sign an agreement as per Annexure-B

appended to thes,erules.. ,

II
, ,

--.--.---
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!
I
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(vn) 'IJCli_MS )1ND CONIJITIONS: '
i

'T'l """ h . ~ ',,- ,.., . "d -, ' :;'\ R ()<'" Ofi fie '''';OH.,'aCtua. appomt~>:; vnil be pm llXeo. contractual amount @ . S.c.:)1. , - per

(which shall be equal to minhm.un of the Pay Band + Grade Pay) The contract
~,eVimbe entitled for i:n0:rea.seincontr~.ctualam.ount@,~ 250/~{3% of mipJm.umof

',L ,-' ], d " "' J (" .~ 1. ..1 ~ d t-." IJ
' '

ct b +~
, tHep~y Dana-to'gra' e pay Ofme post JOtru:rtuereXi:enaeuyears an " no ot.ie.rade ene"lts

a~,;senior/selection scales etc, will be given, The service of the Contract Appointee >vHI
purdy on ternporarjr bas!s. The appointment is liable to be, terminated in case the
r> " d

"
h ' .' ~., ,':;:.

Der!01111011ce!con .u.ct ot t.e cOlltractar;rJomtee is not toll.no. sanSlac;;ory.
, " ~ ~' ,"

'1(" "c' 'I ,-. ' A ' 'j> ... 1 " "' Th,11\':sr;;nrlce en tlH;;\,.,ontract. ppom.te~ \V'1Huepure!} on Temporary betSl::), ,e
. , <~' b1' ' " d . 1 .j;', , 'j f . ' tappomrr.nent 13 ilil ~!.e to oe H~:rm.ma:te, in casetne pt;i.l0rmance/conc.uct 0... thti; corHrac'

, appoimee is 110t:found saHsfactory.

Contract.Appointee will be entitled for'one day'scasuaileavc after putting one-
rnorrth$~lvice. However; the contract employee vrm also be el'ititledfor 12 weeks !vfaternity
Leave and 10 days' Medical Leave, He!sh~ shall not be entitled tor Medical Re-
imbursement an.d LTC etc. No Jeav(;of any other kind except abQve is adn:issible to the
cot\trnct a.ppohrtee.

Pw-v'ided that the 1Jl1-avaHed'Casual, Leave and tv1edieal Leave can be

~,(:>::urnu1atedupto the Calendar Year and will not be carIied forward for the next Calendar
YeaL

Unauthorized absence fr;om the duties without the approval of the Controlling

GinGer shaH automaticaHylead to the termination of the contract, Contract appointee shall
not be ~;ntitledfor contractual amount.for the period ofabse:nce from duty,

A.n official appointed on contract basis who has completed three years tenure at
, '

OK1'Bplace of posting will be eligible for transfer on need"based basis wherever requiredon .

;Or'\'-"'di1i" tra"'1V<> o""~'Hr>~ S
" ", " , '

"""'.,'4... ..;J ..., '" c>"v ,

Sf;lected candid1?JeVim have to submit a certificate of hislher fitness from a

Govemmenti Registered Medical Practitioner. Women candidate, pregnant beyond 12 weeks
"Wmstand temporarily unfit till the confinement is ever. The women ca.f1didatewill pe re-
exatl1i:nedforthe fitness from an author1zedMedical Officer! Practitioner. .

(dj'B.,. Corltract appointee will be entitled to TAfDi\. if required. to go on tour in
" .. 1,' " . ffi . , d . . h ' . b1 ' ,j.~ '

CO!!i1ectwllwltn .ns! ner D lClaJ: utle.s at t e Sfu'11Crate as appnca: .e to regUlar COUfil-i;;rpart

at the minlmm:riof the payscale~ .

"
-.

""~~""'W~"'~1;;,;:,.,
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{h) Provisions of service ruks like FR SR,.LefnieRules, GPF Rules, Pension Rules & Conduct

' rules etc. as are applicable in case of regular employeesvviU not be applicable in case of
i contract appointees. They will be,€mthledfor emoluments etc. as detailed in tlJi;Col'IJIP...i"1.'
!

j ~

r 0" Reservation

The appointment to the service shan be subject to the orders'
regarding reservation hi theservic.e for Schedul~d
Castel Scheduled Tribes/Other Backwards Classes/ other

categories of persons issued by the Himachal Pradesh
GoVe!11mentfrorn time to time,

t7: Departmental
ExaIn.ination.

Not Applicable.

Pow'~r to Re1E'.JL

\V'here the State Government is of the opinion that it is
necessary 01'expedient to do sO,it may, by order for reasons
to be recorded in mitil1g and in consultation with the
Himachal Pradesh PubU(;service COllLmissionre!a.xany of
the provision(s) of these Rules with respect to a.nyClass or
Categoryofperson(s) or post(s). ./

. .;

"

!1iI
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c, i'rhe contractual amoUlltofthe FIRST PARTY will be R.s;8310/-per month.
I '

iTheservicecfFIRST PARTYwill be purelyon temporarybasis, The appointmentis liable

:to be terminatedin case the performance/conductof the contractappointeeis not foundgood
, , ', .

,or if a,regular incUID?entis appointed / posied against the vacancy for which the first party

was engaged on contract.

'.' :Contractua!Junior DraughtsIl1~'1"ill be entitled ~orone day)s casual leave after putting one-

,month service. However, the contract employee wili a!S(}be entitled for 12 weeks M,,:ternity
! ' ," , , .
,Leave and 10 days' Medi~al Leave. He/she shall not be entitled for Medical Re-imbursement

and LTC etc, No leave of any other kind except above is admissible to the contractual Junior

,Draughtsman.

i

Annexureu":S"
'form cf em~h'actlagrecment to be eiecu.ted between the Junioif'Draughtsman & the
:~'oven:nnent of Himachal Pradesh through Director H.P. Town & Country Planning
:::Jepartment,
,'''b'(' aare"'TI' ~"'r.t 1.~ made 0... 1'1--,1'" " day of

' .
I
'
n the,. ¥... I.::¥''" .,"' ,~. \-4""'" ,""""""""""'" ",""'" "', ..,..,,, ..." . ~ ,

"'car". , ,...,... Between ShlSmt. ... , : S/olDlo, " '

;:}hrL. ,.. , . . . . , ~. , . . . . . .. ,PJo. .. .. . . .. ... . . . . .. ;.. .. . , . . . . . . . . . . .. ,', . .. . . . . . . . , . . . , ..,. . , .. . ; .

.. ~".."".. H ... .. ,.. " contractappointee(hereinaftercalled the FIRST PARTY),

,\ND The Governor, Himachal Pradesh through Director,To\Ni1& Co~tryPlanning Department,
, .'

,,'IitnachiflPradesh (here~in~aftercalled the SECOND PARTY).

lihereas, the SECOND PARTY has engaged the aforesaid FIRSTP kTIY and the FIRST,

PARTY has agreed to serve as a Junior Draughtsman on conu-actbasis on the following terms &,

v)ndition.s:~

. :'Thatthe FIRST PARTY shaH remain'in the service of the SECOND PA..TtTYas Surveyor

;on contract basis for a period of 1 vear commencing ,onday of ... .,~. ,....
i ' " ' , '.' '".,,'

~ ~md <ending on the day of .,;. .. . . . , . , . , . . , . :, . . .. . . ,. It is specifically mentioned and, agreed upon
I " "

: by both the parties that the contract of the FIRST PARTY With SECOND PARTY shaHI

;ipso-facto stalid terminated on t.~elast working day i.e. on , " ~

jand informatIon notice shall no~~ necessary.

J

Provided that the un-availed Casual Leave and Medical Leave can be accumulated upto

the Calendar Year a.'idwill not r-.ecarried fOITv"ardfor the next Calendar Year.

'-



5,
Unauthorized absence from the duty without the zi.pprova!of the controlling officer shall

~utoma-tkany lead to the telmination ,of the contract. A contractual JU.aimDraughts.manwill

not be entitled for contraGtuaiamount :forthe period of absence from duty.
.-o.

AJ1official appointed oncQnt~actbasis who have completed three years tenure at one place of

posting vV'iHbe eIigiblefor transferon need basedbasis whereverrequiredemadministrative
grounds,

~J
Ii. Selected cBl1diJate will 'hav.;; submitto certificate of his/her fitness ftoma a

Government/Registered Medical Practitioner. In case of women ca.n,didatespregrla.\1tbeyond

\veeks i0JiHrender her temporarily u.nfit

candidate sb.ouldberf.>-exfu'1l1nedfor fitness from an authorized I\lledicalOfl1cer/practiti{)ner.

the confinement is over. The 'Nomen

Contract appointee shall be entitled to TAJDAif required to go on tour .h-:"connectionwitb.his

omdal dttties at the Bartierate as applicable to regular counter-pan al the;J:'ainimurnof pay
5i;ah:t

(\.1.
Ih,;; Ernployees Group InSUffu'1CeScheme as wen as E~F/GPF \l!111not be applicable tc- the
", ,<,!",~,,~, ,J ,...!~", in+,;. ( )"cn~<u\.,.Ud. a,,}k'?,)~..hCe S,

'i/i/ITN:KSS1theFIRST PARTY AND SECOND PARTY have herein to set their hands the
day, morrthand year first, above written. ' ,

I}\ITHE PRESENCE OF WITN'ESS:
L H, . . . . . . . , . .. . , " , . .. ... . . .. .. . .., .. n..

. , . . . , . . . , '.' . . '0' . . . . , . . . . . . .. . , . . . . .. . . . . . , ,,,

.. . . .. . , .. . . .. .. .. , .. . ..... H' . . . .. . .. .. '. ,. .. ...
(f'.J'3n-1I-" ':>~l '< p"ij ,"r1.~..",."s)\, ,,~,_. '" ""-' \,I. ~ "'~- .("c",W",,,,

'1, ,""""" '. .. ;.., '" . . . .. . .. , ., .. " ." .. " . .. ",'
(signature of the;FIRST PARTY)

.~."." H''',,,,,,,,,,,,, ... "'..,.......
, . .. .. . , , . .. H . .. . .. " , .. " . . , .. . .. . .. . ,. , .. .,

, (1'--JaiTce;and f\iHAddres5)

"

N' ~"''''~'I' E P'R-"'~ El ,. ~r OF WITNP"';;:
11 Ak:'!, "1 bl-i ' \lC..:- " 1. ~',""-':

, , ',' ".. . . ... . . .. . .. . .. . ,. ~. , . . .. .. . . . . " . . . . ...

H . " . , , . . . " . . . " . . 0, " .. . . , . . . . . . . . , . . . .. . " ..

(Narne and F\~llAddress)

(" ,', "'" . ,. " . . , , ". ' , , . . . . . . . . . . . .. . . . ,'" .. , ....
(signat'.ze of the SECOND PARTY)

""""""'.""""""""""""""""""

(t")ELm~;and Full Address)

-~ Ii..


