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Authoritative English Text of this D1;partment Notification No. TCP-(B)2~1/2010,

<5ule§!~?dated. 1 ~ 1 ~ 1 2011 as required under Clause (3) of Artide 348 of theumsh([!.'w;n of Incha )
t " '

GOVERNMENT OF HIMACHAL-PRADESH
DEPARTMENT OFTO'\VN & COUNTRY PLANNING****** '

t, ~ ,,'

l;Jo.TCP.'(B)2-1/201O(Rules)RO. Dated Shimla-2 the' Iql July,2\Jl1 'I 0 --

.- ~Q;TIFICATION

i In exerCise of the powers conferred by proviso to. Article 309. ofilie
!:Sonstitutionof India, the Governor,HimachalPradesh, is pleased to make the following
I . ,"" -

Recruitment and Promotion Rules for the post of Research Qfficer, Class..,II(Gazetted) in the

~epartment of To~ & Country Pla~ing, Hima~lPrCJ:desh, as per r.I1I!e~' attached toI-'
this notification,namely :- '

i '

, Short title alld
i commencement
I

I

1.(i)

(ii)

Repeal

i savings

and 2. (i)

, (ii)

These rules rimy be called the Himachal Pradesh, TOVlTrl&,

Country Plalli'1ing, Department, Research Officer, Class~II

, " (Gazetted),Recruitmentand PromotionRules, 2011.

These rules shall coine-into for~efromthe date of publicationin

the RajpatraJe-Gazetted,HimachalPradesh. .

The Himacha~Pradesh Tow11& Country Planning Department,

Research' Officer,. Class-I1(Gazetted)' Recruitment and

Pro...motionRules notified vide this Department's Notification

No.TCP-A(3)~4/97d~ted 27.10.2003are hereby repealed.

Notwithstanding such repeat arlY appointment made or' any

thing done or any action taken under'the-rules so repealed under'
, -

sub.rules (1) supra shallbe deemed to have been validity made
,

or done or taken under these rules.

By Order

Principal Secretary(TCP)to the
Governmentof Himachal Pradesh.

Endst.No.TCP-B(2)-1I20 1O(Rules)RO. Shimla-2 l0 ,'~y,2011
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Copy is forwarded to ;..

L ALR-cum-UnderSecretary (Law) to the Govt.ofH.P.
2 :I'heSr.LawOfficer,LawDeptt.(Hindi)H,P.SecretariatShimla-2. .

3 The Secretary, H.P.Public Service Commission,w.r.t.his letter No.l~1/97-PSC~Paratdated
3.2.2011with three copies. .

4 The Director,Tovro& CountryPlanningDepartmentShimla-9 with 5 copies.
.. . /1 . \

Uv~u~
UnderSecr~P) to the
Governmentof Himachal Pradesh

-..

" ,
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ANNEXURE-"A" '

~LECRUr'fMENT AND PROMOTION RULES' FOR THE POST OF RESEARCH
pFFICER, CLASS"II, (GAZETTED) IN THE TOWN & COUNTRY PLANNING
:DEPARTMENT,HIMACHAL PRADESH, ,

~~ ~ Name of the posts ~~.~§~~Ecll.Qfficer.
I
I"
I':"
I,
,,',-',

Number of posts 2 (Tv;o)

Classification Class-II (Gazetted);

I
!~,.
i
I
I
I

I'

II'

! .:,

:Scale of pay (i)Pay scale for regular incumbents:-
Pay Band-3 Rs.10300-34800+Gradc Pay Rs.5000/-
(ii) Emolumentsfor contract employees:-
r;:.s.15300/-asper details given in CoLlS-A.

Whether Selection Post
or:Non- Selection Post.

Selection

1/),
I'

i
for direct. . Between 18 and 45 years.Age

Recmitment

Provided that the upper age limit for direct recruits will not be applicable to the

candidates already in serviCe of the Government including thos~ who have been. appointed on

adhoc or on cohtract appointment;

Provided furt~e~that if a candidate appointed,onadhoc basis or on contract basis

had become over-age ()n the date when he was appointed as such he/she shall not be eligible

for any relaxation in the prescribed age limit by virtue of hislher such adhoc or contract

appointment;

Provided further that upperage limit is relaxable for scheduledCastes/Scheduled

Tdbes/other categories of personsto the extent permissibleunder the general or special order(s)

of the HimachalPradesh Government:
" .

Provided further that the employees of all the Public Sector Corporations and

, Autonomous Bodies who happened to be, Government serva.tlts before absorptipn in Public

SectorCorporation!AutonomousBodies at the time of initial constitutionsof such Corporation!

! AutonomOlis Bodies shall he allowed age concessIon in direct recruitment as 'admissible to

, Government sen'ants. This concession",rillnot, however,be admissibleto such staff of the

i.

.....
;/

... - '-.,' -. .
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Public Sector Corporation!Autonomo1,.lsBodies whowereI are subseq~~ntlyappointed by:such

Corporation/ Autonomous Bodies and \vho areI were finally absorbed in the service of such

Corporation! Autonomous Bodies after initial constitution of the Public Sector Corporatiopj

AutonomousBodies.

1.
, Age limit for direct recruitmentwill be reckoned on the first day ofthe year in which the

post(s) is/ are advertised for inviting applicationor notified to the Employment Bxchangeor as
, . ,

the case rriaybe. Age and experience in the.case of direct recruitment, rela.xableat the discretion

of the RP. Public ServiceCOlmnissionincase the candidateis otherwisewell qualif1ed.

7. Minimum Educational:
. and 6therqualification

. required for direct
recruits '

(:a;)!':SSENTIAL QUALIFICA TION(S) ,

, Master's Degree in Statistics or Master's Degree in
'Economics/Mathematics/Commerce/ AgricultUre
Economics with Statistics as one of the elective subject or
its ~quivalent from a recognized University.

, OR
Bachelor's Degree in Arts/Science/Commerce or

Agriculture with honours in Statistics or with
Economics/Mathematics/Commerce/ Agriculture
E.conomics as one of the elective subject or its equivalent

from. a tGcognized University with two' years' Post
Graduate Diploma ill statistics or its equivalent from a'

, recognized, University or "from' 'an Institution duly
recognized by the Central/H.P .Government '

(b) DESIRABLE QUALU'ICATION :-
(i) Knowledge ,of customs, manners & dialects of
BimachalPradesh & su,itabilityfor appointment in the
peculiar conditionsprevailing in the Pradesh.
(H) T\vo years experience of Statistical work involving
collection. comDllation and interpretation or statistical, x

data from Government Departments/Public Sector
;Undertaking/Corporations.

8. and ~ Not applicable
Yes

, '(a)
(b)

Whether age
educational

qualification
prescribed for direct
recruits will apply in
the case of the
proffiotees?

Age
Educational Qualification:

'"

III
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(\ :7., Period of probation, if Two years subject to such further extension for a period
not exceeding one year as may be ordered by the
competent authority in special circumstances and reasons
to be recorded in vvriting.

any

I
10.

i
I
I
!

Ivlethod(s) of
recruitment whether
by direct recruitment
or by promotion,
deputation, transfer
and the pen:entage of.
post(s) to be filled in
by various methods

100%by promotion failing which by direct recruitmenton
. a regularbasisor on contractbasis,as the case maybe.
The contract employees will get emoluments as given in
column 15-A and will be go,;'erned by the service
conditionsas specified in the said column.

1;1
f'
i
I

i

By. 'promotion from amongst the' Research Assistants
possessing eight years regular service or regular combined
with continuous adhocservice rendered, if any, in the
grade. . .

In case of recruitment
by promotion,.
r1" t","::,...,, """a"' sfier~'-}JUU.tl'Jh,;,). l.. ,

grade from which'
promotioni deputation!
transfer is to be made.

Provided that- for the purpose of pr,omotion every elnployee shall have to serve at least
I . .

bne term in the Tribal/Difficult areas subject to adequate numbers of posts(s) available in such
I -
areas.

. ,

Pl'ovided further that the provisio (1) supra shall not be applicable in the case of those
, .
'employees who have five years of less service, left for superannuation.
I -
: . Provided further that officers/officials who have not served atleast one tenure in
I . . '.

;Tribai/Difficultarea shall be transferredto such area strictly inaccordaJ1Cewith hislher seniorityin

:therespectivecadre." , . .

:f~~Dati~n-I::. For the pUTpose of provisio I supra the "tenn" in Tribal/Difficult areas" shall
, .'

meannormally trlfeeyears orless period of posting in such areaskeeping'in view the administrative
. .

: requirementsandperformanceof the employee.

'Explanation-II:- For the purpose of proviso I supra the "term" in TriballJ?ifficultareas" shall be
as under:-

i1. District Lahaul & SpitL

Pa..l1giand Bharmour Sub Division of Chamba DistrictI"JI k.

....

~ . - - c . ' ~ -.-
..

J

}

I
}
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1..1. Dodra Kwar Area of Rohru sub-Division.

4. Pandrah Bis Pragana, ~!unish Darkali and Gram Panchayat Kashapat, Gram Panchayats of

Rampur Tehsil of District.Shimla.

Pandrah.Bis Pragana of Kullu District.

Bara Bhangal Areas of Baijnath Sub-Divisionof KaIigraDistrict;

. DistrictKinnaur.

5.

6.

7,'

8.

. .. .. .

Kathwar and Korga Patwar Circles of Kamrau sub Tehsil, Bhaladh Bhalona and Sangna. . .

. P~twarCircles of RenukajiTehs'iland.KotaPab Patwat Circle of Shillai Tehsil, in Sirmaur
District. .

KhanyoH3agra Patwar Circle of Karsog Tehsil,Gada-Gussaini,Mathyani,Ghanyar,Thachi,

Baggi Somagadand Kh~lanal of Bali-Chowki Sub-Tehsil;Jharwar, Kutgarh, Graman,

Devgarh, Trai1la,~opa,Kathog, Silah-Badhwani,Hasipur,Ghamreharand Bhat~har.Patwar

Circle. of Padhar Tehsil.Chiuni, Kalipar,Mangarh,Thach-Bagra,NorthMagru. and. South

Magro Patwar Circles of Thunag Tehsii and Batwara Patwar Citc1eofSu~derNagar Tehsil
. .

in Mandi District.

I; all cases of promotion, the continuous adhoc service rendered in the feeder post, if any,
. . .

prior to .regularappointmentto the post shall.be take~ inw account towards the length of service as

prescribedin these Rules for promotionsubje:t to the conditiontj1at the ,~dhoc.appointment!
: promotionin the feeder categoryhad been made after followingproper acceptable process of

I selectionin accordancewith the provisionsof R&P Rules;
. .

Provided that in all 9ases where a junior person becomes eligible for consideration by

virtue of ~is!hertotal length of service (includingthe service rendered on adhoc basis, followedby

regular se~icel appointm~nt) in the feeder post in view of the provision referred to above, ~ll

persons senior to him/her in the respective categorylpo~tJcadr~shall be deemed to be eligible for

9.

(1.)

considet;ation and placed above the junior person in the field of consideration;
. .

.' Provided that an incumbents to be considered for p~omotion shall possess the minimum

qualifying service of at least three years or that prescribed in the R&P Rules for the post, w.hic~ever

. JIS.ess;

Provided further that where a person be~omesineligible to be considered for promoti0n on

accountof the require!llentsof the precedingproviso,.the person(s)junior to pJm/her shall also be
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deem~d to be ineligible for consideration fors1Jch promoti0I1;

i

I
: 14. Essential requireJ;11ent :.

for direct recruitment...

ExplanaHon :..The last proviso shall not render the juniorincumbent(s) ineligible for consideration

for promotion if the senior ineligible person(s) happened to beEx-Servicemanrecruitedunderthe

. provisions of Rule":3of the De~obi1izedArm~d Forces Personnel (Reservation of vacancies in

Himachal.State Non-TechnicalService) Rules, 1972and having beengiven the benefit of s~niority

there-under or recruited ,tL11derthe provisions of Rule-3 of the Ex:"Serviceman(Reservation of

vacancies in Himachal PradeshTechnical Seryices) Rules, 1985and having been given the benefit
of senioritythere-under, . "

, '" ,

(2) Similarly, in all cases ofconfinnation ~dhoc service rendered (mthe feeder post, if

any, prior to the .regular appointment aga{n~tsuch.Post shall be taken into accountt~wards. the
length of service,if the adhoc appointmentJpromotionl1adbeen .made aft~rprop~rselection and in
accordance with the provision bf the R&P Rules. .

Provided that inter-se-sel)iority as,Clresult of.confiffi1~tion after taking hito a~count, adhoc service
. , .. , ,

, rendered as ref~rred to above shall remain unchanged.
. i, . . ,

12. If a Departmental': As may beconstitutecl. by the Government trom time to
Promotion ,Committee time,.
exists, what.' is .'its

i .. composition.

: 13. Circumstances under:
. whichthe HP Public

S~rvice' Commission
is to be consulted in
makingrecruitment.

. .i

: 15. Selection ,for:
, appointment to p~st by
direct recruitment

J

'J

As requirecl. under the law.

"

A~al1didate for appointment to any service or post must be
a citizen of India.', ,

Selection for appointment to the post in the case of
directrecruitmen:t shan be made on the basis of viva-voce
test if the HimachalPrad~shPublic ServiceCommissiC?nor

other recruiting authority". as' the case may be, so
c()nsidered necessary or expedient by a written test or
practical test, the standard/syllabus ett, of wb.ich will be. .

detennined by the Commission/other recruiting authority,
?s the cas~ may be. '

. '.

" .'-

.~~..:::":-~"'-' ...". ~.,~ '-"" '.H"
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Selection for
,appointmentto the post
by.contractapointment

'.

. -6-

, Notwithstandingany thing contained in these rules,
, ' .
contract appointmentsto the postwiU be made subject
to the terms anc,iconditions given below: '

(1) CONCEPT: '.
(a) Under this- policy, the Research Officer in the
Department of Town & 'Country Planning, HP wiB be
engaged on <jontractbasis initially for one year, which
may be extendableon year to year basis.

Providedthat f()fextension/renewalof contract

period on year to year' basis the.concerned HOD shall
issue !l certificate that these:rvice and conduct of the
contract appointee is satisfactOryduring the year and only

, thenhisperiodof contractis to be renewed/extended.

.(b)POST FALLS WITHIN THE PURVIEVi/OF TH.E
HPPSC:- '

'The Administrative ,Secretary (TCP) - to the
'G()vernmentof H.P. after obtaining the approval of the
Government tofiU up the vacant' posts on contract basis
will place the requisition with the concerned recruiting
agen~y i.e~H.P.Public Service Coriunission.

(c) 'The. selection will be made in accordance with the

.eligibility conditionspres~ribedit; these Rules.
(II) CONTRACTUAL EMOLUMENTS:

The Research Officer appointed on contract basis
will be paid consolidated fixed-contractual amount @

'153001- per month. {which shall be equal to minimum of
. the payband +-grade pay An amount of Rs.460/~ (3~/~of

the minimum of pay band + grade pay of the post) as
. annual increase in contractual emoluments for' the
subsequentyear(s) will be allowed if contract is extended

. beyond one year. . .

(HI)' APPOINTINGfDISCIPLINARY AUTHORITY'

The Administrative S'ecretarj (TCP) H.P. will be the
appointingand disCiplinaryauthority.

(IV) SELECTION PROCESS:

Selection for appointment to the post in the
case of Contract Appointment/recruitment wiB be made
on th~ basis of viva-voce test or if considered necessary or
expedient by a written test or practical test the

,

~

I-
i
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standard/syllabus etc. ()fwhich will be determined by the
concernedrecruitingauthorityi,e. H.P.Public Service

Commission.

(V) COMMITTEE FOR SELECTION OF
CONTRACTUAL A.PPOINTME.NTS:

.As may be constituted.. by the
concerne¥ecruiting authority i.e. the H.P.Public Service
Commissionfrom tirn~to time. . .

(VI).. }J"GREEMENT: .

After selection of a c.andidate, he/she shall sign all
agreement as per Annexure-B appended to these ru1es.

, (VII) TERMS AND CONDITIONS:

. (a) The Contract appointee will be paid fixed
contractual amount @ Rs.15300/- per month (which shall
be equal to minimum or thepaybfu'1d+ grade pay) The
contract appointee wm. be <;ntit1edfor increase in
contractualamount @ Rs.460/-(3%of'
the minimum of pay band + grade pay of the post)for
fu~her extended years and no other illied benefits such as
senior/selectionscales etc. will be given.

(b) The service of the Contract Appointee will be
purely on temporary basis. The ~ppointment is liable to be
terminated in case the performance/. conduct of the
cOhtractappointee is not fmmd satisfactory. .

(c) .' Contract-Appointee will be entitled for on~ day
casual leave after putting one month service. This leave
can be accumulatedupto one year. No leave of any other
kind is'admissible to the contract appointee. He/ She shall
not be' entitled for Medical Reimbursement & LTC etc.

, Only ma~ernityleave 'Nillbe given as per rules.
..

(<1) Unauthorized absence from the 4uties without th~
, approval. of tt'1e Controlling Officer shall 'automatically

lead to the termination~of the contract. Contract appointee
shall not be entitled for contractual amount for the period
of absence from duty.' - '

(e) An official appointed on contract basiswho have
completedfive years tenure at one place of posting will be
eligible for transfer on need basedbasis whereyerrequired

.... '..

1.
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on administ~ative grounds.

. .

(1) Selecte.dcan"didatewill have to subh1ita certificate
of his/her fitness from a Govt./ Registered Medical
Practitioner. Woman candidate,. pregnant beyond 12
weeks will be temporarily th'1fittill the confinement is
over. The woman candidate win be 're-examined for the
fitness from an authotizedMedical Officer/ Practitioner,

. . . , .

(g) Contract appointeewilt be entitled 10TA/DA if
requiredto go on tour in connection~vithhis/herofficial
duties atthe samerate as applicableto regular cot,lntetpa!1
officials at the minimum of the pay scale. , .

(h) Provisions of service rules .like FR SR,.Leave
Rules, GPF Rules, Pension Rules & Conduct rules etc.as
are'applicable in case of regular employeeswill not be
applicable in case of contract appointees~They will be
entitled for emolumentsele. as detailedin this Column.

16. Reservation The appointment to the service' shall be ,subject to
orders re'gardingreservationin the service for Scheduled

Castel ScheduledTribes/ Other Backwards Classes/other

categoriesof persons issued by the Himachal Pradesh

f )7. Departmental
Examination.

Govemmentfrom time to time.

. Every member of the service shall pass a
Depa..rtmental Examination as prescribed in the
H.P.DeDartmentalExamination. Rules, 1997, as amended.. . .

ITomtime to time.'

18, Power to Relax. Where the State Govem..rnent is of the opinion that it

is necessary or expedient to do so, it may, by order for
reasons to be recorded in 'WTitinga-'t1drelax any of the

provision(s) of these Rules with respect to any Class or

Category ofperson(s) or post(s). . .

..

»-.

..
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Authoritative English Textof thisDepartmentNotifieat\"nN". 1CY.~\\)l.\~l~\~
(Rules)RO dated 15.3.2013 as required under Clause (3) of" Article :.HBor tLle

Constitution ofIndia), .

GOVERNMENT OF HIMACHAL PRADESH
DEPARTMENT OF TOWN & COUNTRY PLANNING

****** ~
No. TCP-(B)2-1/2010(Rules)RO Dated Shimla-2 the / 5' March,2013

NOTIFICATION

In exercise of the powers conferred by proviso to Article 309 of the

Constitution of India, the Governor, Himachal Pradesh, in consultation with the H.P.

Public Service Commission, is pleased to make the following rules further to amend the

Himachal Pradesh, Department of Town & Country Planning, Research Officer, Class-II-
(Gazetted) Recruitment and Promotion Rules, 2011, notified vide this Department

. .

notificationof even number dated 19.7.2011,namely:-

Provided that the upper age limit for direct recruits will not be applicable to the

candidates already in service of the Government including those who have been
. .

appointedon adhoc or on cOiltractbasis;

Provided further that if a candidate.appointedon adhoc basis or on contract basis

had becomeover-age on the date he/shewas appointedas such he/she shall not be

p,rr:O.

....

--~.~

.,

j

- .

! Short title and 1.(1) These rules may be called the Himachal Pradesh Town &i
I commencement

I

Country Planning Department, Research Officer, Class-II
I

(Gazetted), Recruitment and Promotion (First
!

Amendment) Rules, 2013.
I ,

,

(2)

These rules shall come into force from the date of I

I
publication in the Rajpatrale-Gazette, Government ofi

i

HimachalPradesh.

Amendment of 2. In Annexure-"A" to the Himachal Pradesh Town and
,

Annexure-A Country Planning Department, Research Officer, Class-II

(Gazetted) Recruitment and Promotion Rules,20 11:-
,

(i) For the existing entry against Column No.6, the followingI
!
i

shall be substituted, namely:-
i

I

. . 1
i
i

Between 18 and 45 years.
i
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eligible for any relaxation in the prescribedage limit by virtue of hislher such adhoc or '

contract appointment;

Provided further that upper age limit is relaxable for scheduled Castes/Scheduled

Tribes/othercategories of personsto the extentpermissibleunder the general or

specialorder(s)of the HimachalPradeshGovernment;

Provided further that t~e employees of all the Public Sector Corporations and

AutonomousBodies who happened to- pe Government Servants before absorption in

PublicSectorC°r:e.°rations/~~tonomousBodiesat the time of initialconstitutionsof ,

such Corporations/ Autonomous Bodies shall be allowed age concession in direct

recruitmentas admissibleto Government servants.This concessionwill not, however, be

admissible to such staff of the Public Sector Corporations/AutonomousBodies who

are/were finally absorbed in the service of such Cor:porations/Autonomous Bodies and

who are/ were finally absorbed in the service of such Corporation!Autonomous Bodies

after initialconstitutionof the PublicSectorCorporations/.AutonomousBodies.
',<

1. Age limit for direct recruitment will be reckoned on the first day of the year in

which the post(s) is/ are advertised for inviting applications or notified to the

EmploymentExchangesor as the case may be.

l
2. Age and experience in the case of direct recruitment, relaxable at th~ discretion of

the HimachaI'PradeshPublic ServiceCommissionin case the candidate is otherwise well

qualified.

(i i) For the existing provision~ against Column No.7, the following shall be
substituted,namely:-

Master's Degree in Statisticsor Economics/Mat~~matics,ICommerce/Agriculture
Economics with Statistics as one of the elective subject or its equivalent
qualificationfrom a recognizedUniversity.

(jJ f) For the existing provisions against Column No.8, the following shall be
'substituted, namely:- \,. ,

.. ~; ., '

Age:' Not applicable

Educational Qualification: Not applicable

Qyj For the existingprovisionsagainst ColumnNo.ll, the following shall be

f.

\
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.3.
substituted,namely:-

By promotion from amongst the Research Assistants possessing eight years
regular 'ser:viceor regular combined with continuous adhoc service rendered, if
any, "in the grade failing which, by promotion from amongst the Research
Assistants possessing twelve years regular service or regular combined with
continuous adhoc service rendered, if any,. as Research Assistant and Field
Investigator combined which shall also include four years essential service as
ResearchAssistant. "

, .
i

(1) In all cases of promotion, the continuous adhoc service rendered in the feeder

post, if any, prior to regular appointment to the post shall be taken into 'accounttowards

the length of service as prescribed in these Rules for promotion subject to the condition

that the adhoc appoi~tment/ promotion in the feeder category had been made after

followingproper acceptable process of selectionin accordancewith the provisionsof R&

P Rules;

Provided that in all cases where a junior person becomes eligible for consideration

by virtue of his/ her total length of service (including the service rendered on adhoc

basis, followed by regular service/ appointment) in the feeder post in view of the

provision referred to above, all persons senior to him! her in the respective category/ post!

cadre shall be deemed to be eligible for consideration and placed above the junior person

in the field of consideration;

Provided that all incumbents to be considered for promotion shall possess the

minimum qualifying service of at least three years or that prescribed in the R&P Rules

for the post, whichever is less;

Provided further that where a person becomes ineligible to be considered for

promotion on account of the requirementsof the precedingproviso, the person(s)junior

to him!her shall also be deemedto be ineligiblefor considerationfor such promotion:

Explanation:- The last proviso shall not render the junior incumbent(s) ineligible for

consideration for promotion if the senior ineligible person(s) happened to be Ex-

Servicemenrecruited under the provisions of Rule-3 of the DemobilizedArmed Forces

Personnel( Reservationof vacancies in HimachalStateNon-TechnicalService)Rules,

p. 'T. O.

"
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1972 and having been given the benefit of seniority there-under or recruited under the

provisions of Rule-3 of the Ex-Serviceman (Reservation of vacancies in the Himachal

Pradesh Technical Service) Rules, 1985 and having been given' the benefit of seniority

there under.

. (2) Similarly, in all cases of confirmation, adhoc service rendered on the

fee4er post, if any, prior to the regular appointment! promotion against such post shall be

taken into account towards the length of service, if the adhoc appointment / promotion

had been made after proper selection and in accordance with the provision of the R&P

Rules.

Provided that inter-se-seniorityas a result of confirmation after taking
into account,adhoc renderedas referredto above shall remain unchanged.

(v) For the existing provisions against Column No.12, the following shall be
substituted,namely:-

DPC to be presided over by the Chairman,H.P. Public Service Commission or a
Memberthereof to be nominatesby him.

By Order

Endst.No.TCP-(B)2-1I20 1O(Rules).RO

P.Mitra
AdditionalChief Secretary(TCP) to the
Governmentof Himachal Pradesh

it;.
I 5 March,20t3.Dated Shimla-2

/

Copy is forwarded to:-
1. ALR-cum-Under Secretary (Law) to the Government ofH.P.. .

,.2. The Senior Law Officer, Law Deptt. (Hindi), H.P.,Secretanat, Shimla-2
3. Th~e"Cretary, H.P.Public Service Commission, w.r.t.his letter'No.l-I/97-PSC-

Part dated 13.12.20 12.

VThe Director of Town & Country Planning Department Shimla-9.,./'
, ., .

, '-L-
~~~etary(TCP) to the
Government of Himachal Pradesh.

...
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