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tbis Dcptwtmcnt Notification No. TCP-(A)3-9/2006,
as required under Clause (3) of Article 348 of the

-'-TT***

f;Jo.TCP-(A)3~912006(Estt.)(Rules)SPD .

Dated Shimla-2 the

NOTiFICATiON---~.

!
i

I In' cxerClse ", .n-

,t:oIlstHution Df India, the Governor, Himachal Pradesh, in consuitatlon WlUI w..., A~'~ -. .

i

~"rvice Cmmnission, is pleased to make the Recruitment ttl1dPromotion Rules for the post of
I .

~~~2!g Dragghtsman, Class-U (Non-Gazetted) in the Department of Town & COtJ11try
I .

iPlanning,Himachal Pradesh, as per Annexure-"A" attached to this notification, namely :-
i' .

, Short title ttlld ] ,(i) These rules may be cailed the Himachal Pradesh, ToW1'\ &

commencement Country Planning Department, Senior Planning Draughtsman,

Class-II (Non-Gazetted), Recruitment and Promotion Rules,

2013.

r; )\1< These rules shall come into force from the <.:lateof publication in

the RajpatraJe-Gazette, Government of Himachal Pradesh.

The Himachal Pradesh~Town & Country Planning Department,
F.epeal& savings 2(i)

Senior Draughtsman, Class-II (Non-Gazetted) Recruitment and

Promotion Ruies, 2007
notified vide this Derartment's

Notification of even number dated 14.12.2007 are hereby.

repealed;

(ii) Notwithstanding such repeal, any appointment made or anything

done or any action taken under the rules so repealed under sub-

rule (1) supra shall be deerned to have been validily made, done

or taken under these rules.
i ' By Order

Principal Secretary (TCP) to the
Government of Himachal Pradesh.
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EndstNo. TCP-(A)3-9/2006(Estt)Rules/SPD ..Shimla-2 4-H&ctober,2013
L ALR-cUlwUnder Secretary (Lmv-opinion) to the Government ofR.P.
2.
,.,.J.

The Senior Law Officer, Law Deptt. (I-lindi),liP,Secretariat, Sbjmla-2

The Secretary, HP"Public Service Commission, w.Lt.his letter No.1-1I97-PSC- Part
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Annexure "A"

Rfj;'CR3UrnVIENT AND PROMOT!ONRULESFOR THE POST OF' SENIOR
PLANI~ING nRAUGHTSMl~N, CLASS-Ii (NON-GA,ZET'IED) IN THE TO'WN &

C~!:TNTRY~~ANNING DEPARTME~T, H~MACHAL .i>!i:~DESH,

L Nam.eof the post Senior Planning Draughtsman

2. 't"'Iumberofpost(s) 13(Thirteen)

'."" Classification Class-II (Non-Gazetted) Non-Mirlist6rial Services,

Scale of pay (i) Pay-scale for regular incumbents:-

Pay Band-3 ~ 10300-34800 + ~ 4200/- Grade Pay
(ii) Emoluments for contract employees:-

Z14500/-per 1'nonthas per details given in Column
15-A.

5. Vv'hetherSelection Post
or Non- Selection Post.

Selection.

6. Age for
Recruitment

direct Between 18 and45 years, .

Provided that the upper agellmit for direct recruits will not be applicable to the

candid.atesalready in service of the Government induding those who have been appointed on

adhoc or on contract basis;

Provided further tlwt if a candidate appointt:;don adhoc basis or on contract basis

had become over-age on the date helshe was appointeda$ such he/she shaH not be eligible for

any relaxation in the prescribed age limit by virtue of his/her such adhoc or contract

appointment;
Provided further that upper age limit is relaxable for scheduled Castes/Scheduled

Tribes/other categories of persons to the extent permissible under the general or special order(s)

of the Himachal Pradesh Government;

Provided further that the ernployees of all the Public Sector Corporations and'

.:\utonomous Bodies who happened to be Government Servants before absorption in Public

Sector Corporationsl Autonomous' Bodies at the time of initial constitutions of such

Corporations! Autonomous Bodies shall be allowed age concession in direct recruitment as

... , ..
.'
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admissible to Government servants. This concession will not, however, be admissible to such

staff of the Public Sector Corporations/Autonomous Bodies who were/are subsequently
. ,

appointed, by such Corporation! Autonomous Bodies who arc/were finally absorbed in the

service of such Corporations/Autonomous Bodies after initial constitution of the Public Sector

Corporations/ Autonomous Bodies.

1. Age'limit for direct recruitment "villbe reckoned on the first day of the year in which the

post(s) is/ are advertised for iriviting applications or notified to the Employment Exchanges or as

the case may be.

2. Age and experience in the case of direct recruitment, relaxable at the discretion of tbe

Himachal Pradesh Public Service Commission in case the candidate is otherwise well qualified.

7. Minimum Educational
and other

qualifications required
for direct recruit(s)

()
o. Whether age and

educational

quaHfication(s)
prescribed for, direct

recruit(s) will apply in
rhe case of the

promotee(s)'1

0/, Period of probation, if ' .

any

10, Ivlethodof recruitment,

(a) ESSENTIAL QUALIFICATION(S)
B.Tech Degree in Urban/City/town/RegioI1aI

Plarming or its equivalent from a recognized
University orl'i'om an Institute duly recognized by the
Central/I-LP.Government

(b) DESIRABLE QUALIFICATION(S) ;-.

Knowledge of customs, manners & dialects of
, Himachal 'Pradesh & suitability for appointment in
the peculiar conditions prevailing in the Pradesh.

Age

Educatiol1~lQualification

Not applicable

. Yes as prescribed under
Collmh"1:!\o.ll belo,"v

Two years' subject to such furtherexteuslO.!l zcr "

period not exceeding one year as may be ordered t:

the competem authority in special circumsULtces <E~
reasons to be recorded in writing. '

(i) 50% by promotion

"

~~

"
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transfer,
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transfer is to be:made.
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(ii) 50'% by direct recruitment on a regular basis or

by ::1.:> cas(; n"!ay be,on

(i) 25(;'<)
,
oy frorn, amongst the

Draughtsman possess:!ngE'~~~g~li~~E:-3, ;(;;ars

<c>g~~~~;u~~~~sinr:tJl~~J~~;!:~;"S~~~~
""-","-'~"'",""'~' ""..,",.." ,-~='~~"~"-- ..-, ,,-' . ,--

cornbinc-d v/ith continuous adhoc

'J

senllce

(ii)

rendert;d, any, in the grade.

:25% 'tjy'._Q!:S~~""QotLoJ:1' Jkgm a.mongst the
~-" '-~

.,Dnmghtsman possessingrec~ognized 02 years- .'--"---'~- " '.'. . -------

certificate course In---~-i1ie- trade of
"""_,,,_-,_,,, ,,_--,, '~='n.~='-'~-"'--"'~" .-:-- --'~''"... .

Draughtsmanship withfi'ic years regular
-'--.~ --- ."'.-,->~~' ~,..> ~.~.=~.-_: ,._~ ~,--,,"=~ , ---' ..

se.I' \-;;C~'" {,'r' 'r"'(Tn l,.r ""'J'm.h;r-,v1m;t h ("onti 1'1 1'011 8
" ! ~.. "'i;::,'" ~.., ..." u...".c> ~. v." ,,-,... -->",,~_.

l' -'. ; .."'-'--~- .. ,- .aanocserVH.:(;)rcneered, any, m the grade.

For filling the of n "::;emor Planningup 1:Jost-'

"f)''''' l,n' l,jc' I'''''' I-' ""'0 f>1i" " '11,r- (\.1 D""...,'. "O"'Cf'r <:1--1a11 'u"''''
~,,-'. 46 n,-' "'~'.' '.H'" ~v" V..It'> v.. ;; ,H'.V- , ,~, ~A (,1 ....

. fol1owccL

r
,

.l{~~tc~-i~;i~:~~i~~-~-=~' --h~~!~?~~ ,_._===-=-'JrT j n ,," \: S. .1 r'rp"'p"HP,,~)j )
1

f-~, ;1;I" ' '-~-'---~-~:_~:'':::.:'~:2::.~ J'
11 I P"ornOfFe (1'1\ I

l_i:"&4"'===I~~~t~~~~-:-=~-:---=-j
Note: The roster will bcreDcated alter every 4L):)oint I". .' I

till th: representation t~ all ca.tegor,iesis achiev,ed upto I

I ~:1e ~lven percentage. ,1 herc;aiter,tne '~a~ancy IS to be I

\nlled up from amongst the category \;vrnch vacates the I
L_E~~s ,--, ~, J
the continuous adhoc service rendered in the feeder post, if

as pTeseribed in these Rules for promotiori subject to 'the condition that the adhoc
made alter following proper

appomtrnent! pro1TlOtlOti11.1 the feeder had beencategory

"1:"."" <:" .!-'o;-..~1.".' ; r ,[, ,..-1.,.. 'r> .'tj. ;' j
'-'~ .~-~ ,; .; -y'n ,f'T?Y,. D P{ "h"> .

p.o...t,S" '),l ",,.1I;,,CI.!on .<1J.(,V;;",O,.U,blC'," Vd ,.1c I" l.JJ.V\. 18.0,,/;) (" .' ,,-x_., "- ,,,,,,.,S,
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Provided that in all cases where a junior person becomes eligible for consideration by

virtue of his! her total Jength of service (including the service rendered on adhoc basis,

folkl\ved by regular service/ appointrnent) in the feeder post in viev; ofthe provision referred

to above, alIpersons senior to him/her in the respective category/ 1=:°8t/cadre shaH be deemed

to be eligible for !,::onsideration and placed above the junior person in the field of

consideration;

Provided that all incumbents to be considered for promotion shall possess the

minimum qualifying service of at least three years or t.hatprescribed in theR&P Rules for the

, post, whichever is less;

Provided further that \vhere a persOll becomes ineligible to be considered for

promotion on account of the requirements of lhe preceding proviso, Ule person(s) junior to

him! her shall also be deemed tobe ineligible for consideration for such promotion:

EX~!1at~on:- The last proviso shall not rend~r the junior incumbent(s) ineligible for

consideration for promotion if the senior ineligible person(s) happened to be Ex-Servicemen

,'recruited under the provisions of Rule-3 of the Demobilized Armed Forces Personnel
r. -. '. .
'(Reservation of vacancies in Himachal State Non-Technical Servicci)"Rules,1972 andhaving

been given the beneflt of seniority there-under or recruited under the provisions of Rule-3 of

the Ex..Serdceman (Reservation of vacancies in the Himachal Pradesh Technical Service)

Rules, 1985 and h,rving been given the benefit of seniority there under.

(2) Similarly, in aH cases of confirmation, adhoc service rendered on the feeder post, if

any, prior to the regular appointment! promotion against such post shall be taken into account

towards the length of seryice, if the aclhoc appointment! promotimi had been made after

. proper selection and in accoTciMce\vith the provision of the R&P Rules.

Provided that inter-se-seniodtv as a result of confirmation after taking into account.,.. J . ~ .

adhoc service rendere<;ias referred to above shall remain unchanged.

")1-. If a Departmental
Prom.otion Committee

exists, what'is .its
composition? .
Circumstances under

DPC to be presided ever by the Chairman, H.P. Public
Sen,ice Commission or a' member thereof t:; be
'10I"v';'1.~jA l-!' b

'

Y
'
j
'0 1

'
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13. As required under the law.
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which (I:11cHP Public

Servic~ COlmnission
is to be!consulted in

rnakin&recruitment.

Essential requirement
direct recruitment.

A candidate for appointment to ffi1YserVIce or post
11111Stbe a citizen of India.

C:' Sf.~Iection for

the

Selection for appointment to the post in the case of
direct recruitment shall be made on the basis of viva-G~ppointm~mt . to
Vace tGst if Himachal PradeslJ Public Service

Commission Of,olher recruiting authority, as the case
may be, so'consider necessary or expedient by a
written test or practical test, the standard! syllabus,
etc. of which wiii be determined by the Commission /

other recruitingauthority, as the case may be.

by
recrmtment.

dirr;;ct

Selection for
the

NotwitJtstanding anything contained in these Rules,
contract appointments to the post \.-viHbe made subject
to the terms 8nd conditions giyen belo\v:-

appointment to

post by COlltract

recrmtment.

,i CONCEPT

i, , Under this policy the Senior Planning Draughtsman in the Department of Town &
Planning, HP will be engaged 011~ontract beistsinitially for one year; whIch may be

on year-to-year basis. .

Provided that for extension/renewal of contract period on year to year basis the
concerned HOD shall issue a certificate that the se;;vice and cond1J,i..~tof the contract

;:;PDointeeis satisfactory during the' year and only th.
(;11his DorivG of contrac.t is to be

. , . - '.' "' . . 1

FDB.e\ved/ ex tended,.

(b) r-\)S:il~¥-,;.;.~_'VJ1JHN THE J~URVHCVvOF HPPSC:

The Administrative Secretary(TCP) to the Government of H.P. after obtaining the

approval of the Government to fill up the vacant post(s) on contract basis will plac{; the
requisition \viththe concerned recruiting agenCYi.e. H.P. Public Service Commission.

"

j
l

The selection wiUbe made in accordance with the eligibility conditions

prescribed in these R&P Rules.

.....
" ,

- ..
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(II) CONTRACTUAL EMOLUMENTS:

, The Senior I'lam1ing Draughtsmanappointed 011contract basis will be paid'
consolidated fixed contractual amount@ {14500/-per month.(which shall be equal to minimum
of the payband + grade pay), An amount of ~ 435/-(3% of the minimum ofthe pay band + grade
pay of the post) as annual increase in contraCtual emoluments f()r the subsequent year(s) will be

,allowed if contract is extended beyond one year. '

(III)APPOINTING/DISCIPLINARY AUTHORITY:

The' Director, Town & Country.' Planning, Himachal Pradesh will be the

appointing and disciplinary authority.

(IV) SELECTION PROCESS:'

(a) Selection for appointm,entto the post in dIe case of contract appointment wilJ be
.made on the basis of viva-voice test or if considered necessary or expedient by a written test or
pnlctical test, the standard/syllabus etc. of which \.villbe determined by the concerned rec.ruiting
agency Le, H.P. Public Service Commission..

(V) " COMMITTEE FOR SELECTION OF CONTRACTUAL APPOINTMENTS:

(a)' As may be constituted by the concerned recruiting agency i.e. HY. Public
Service Commission from time w'time,

(VI) AGREEMENT:

I
After selection of a candidate, he/she shall sign an agreement as per Annexure-B

appended to these rules.

(VH) TERIVISAND CONDITIONS:

(a)
"
l
' h " ,. '11 1 . "r- 1 " , '/1) 3' 14~

{)'"
. e LOl~tractuai appomtee WW oe pmd llxec contractual amc)':,mt@" )~I}j., 1Y:)"

month (which shall be equal to minimum of the Pay' Band + Grade Pay) The contract

appointee will b~ entitled for increase in contnlctual amOl1nt@ ~ 435!~(3'},;of minimum of
the pay band + grade pay of the post) for further extended years and no other allied benefits
such as senior/selection scales etc. wiJl be given,

(
'

)
"' h

'
f

"
C . .' .1' b 1 b

. ~,'
iO I.. e servweo tne ontract Appomtee Wi] e pure y on temporary aSIS. I tie

appointment is liable to be terminated in case the' performance/conduct of the con!rdC;

appointee is not found satisfactory.

(t~)Contnicf/~pi)oiDtee will be entitled for one day's casual leave after pullin; one-
month service. However, the contract employee 'willalso be entitled for 12 weeks Maternity
Leave and 10 davs' Medical Leave. Helshe shall not be entitled for Medical Re-" ' ,

"
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, ~mbursement and LTC etc. No leave of any other kind except above is admissible to the
, . contractappointe'e.

i
!
I

I

P{()vided un-availed Casua1 Leav;;; and Iv{edical Leave can be
'. A), , " ,-,' 1" . .\ ] 1 ." ~ ' f' k C

.
d

accw:nui;:ne'.iupw tn0 C.8..iCnaarrear WIl. D9t DCcaxncc! lOl'\vard or tIle next alen .ar
YI.;;ar.

Unauthorized absence from the duties without the approval of the

Controlling Officer shall atitoinaticallylcad to the termination of the, c.ontract. Contract

appointee shall not be entitled for contractual amount for the period of absence from duty.

An official appointed onconlract basis who has completed three years

tenure at one place of posting vv'iHbe eligible for transfer on need 'based basis wherever

required on administrative grounds.

I
i

I

I

b)
I
I

!

i
i
I
I
i ,

Ihd
,q~!

Selected candidate will have to submit a certificate of his/her fitness from

a Guvermnent/ H.egistered IvledicaJPractitioner. W01T~encandidate, pregnant beyond i2
weekswiH stand temporarily unfit till the confinel11cntis over. The women candidate will be
re-examined for the fitness from an authorized Medical Officer! PractitioIier.

Contract appointee will be entitled to TA/DA if requiTedto go on tau,r in
Ixnmection "vith his/her offIcial duties at the same rate' as applicable to regular counterpart
official at the minimurn of the pay scale.

Pro'\!islons ()f service rules like Fr? SR, Leave Rules, GPF Rules, Pension
~,,' 1

', ,. ' 1
' . .

f ! 1 "j 1 b
1.'"C",onauet ru es etc. as "we appacaD e 111case o. regular em,p oyees Wil not, e

case of contract appointees. They "vm he entitled for emoluments etc. as

detailed in this'Colurn.n:

Hi Reservation The appoiEtment to tl1cservil:c ~haJJbe subjer< to the orders

regarding reservation in tbe service for Scheduled
Castel Scheduled Tribes/ Other Backwards Classes/ other

categories of persons issued by the Himachal Pradesh
Government from time to time.

,;",r,; . Departmental Not Applicable.

Examination,

18. Power to Relax. Where the State Government is of the opinion that it is

necessary or expedient to do so, it mc:y,by order for reasons
, '

to be recorded in vv'riting and in consultation with the.... -,

;,~-
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Himachal Pradesh P.ublicservice Commission relax any of
the provislon(s) of these Rules with respect to any Class or:
Category ofperson(s) or post(s),

- x-x-- x-

'- "
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. Annexure-"B';
i Form of contract/agreement to be executcd betwecn the Senior Planning Draughtsman &
, the Government of Himachal Pradesh through Director H.P. Town & Countlj' Planning
I .
, DeH)m'tment.

, This agreement is made on this.., , day of in the

I year.. . .. .. . .. , .. .. .. . .. Between Sh/Smt. '."""" .S/o/D/o

Shri "...,,', ...Rlo '."""'" .: ,., ,. ...:...,.,.., -...........

, , contract appointee (hereinafter called the FIRST PARTY),

iAND The Governor,Himachal Pradesh through Director,Town & Country Planning Department,

Him.achalPradesh (here-in-after called the SECOND PART':().

Wh~reas, the SECOND PARTY has' engaged the aforesaid FIF,ST PARTY and the FIRST

PARTY has agreed to serve' as a Senior Pimming Draughtsman on contract basis on the

fDllowingterms & conditions:-

1. That the FIRST PA'RTY shall rernain in ihe service of the SECOND PARTY as Senior

. -J

Planning Draughtsman on contract basis for a period of 1 year commencing on day of

" .. . .. .. .. . .. at~d.ending on the day of It is

specifically mentioned and agreed upa}!by both the parties that the contract or the FIRST. .. .

PARTY with SECOND PARTY shall ipso-facto stand terrninated on the last working day(

i.e. on , ,. ,.: , " and information notice shall not be necessary.

2. Thatthe contractualamountof the FIRSTp0-RTYwillbe~ 14500/- pe~month.

3. That the service otFIRST PARTY ,\Tillbe purely on tculporary basis. The appointment is

Hableto be terminated in case theperfon;nancefconduct of the contract appointee is not found.

good or if a regular incumbent is appointed / posted against the vacancy for which the first. .

party was engaged on contract. ,

4. That Contractual Senior Planning Draughtsman will be entitled for one day's casuaUeave

after putting one-month service. However, the contract employee will also be entitled for 12

weeks .Maternity L~ave and 10 days' Medical Leave. Hc/she shall not be entitled for Medical
Re-imb1.lfsementand LTC etc. No leave of any other bnd except above is admissible to the

contractual Senior Planning Draughtsman.. .

Provided that the ul1-availc.d Casual Leave and Medical teave can be
. .

accumulated upiO the Calendar Year and will not be carried forward for the next Calendar

Year.

...
"

"
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5. That unauthorized absence fror~1the duty without the approval (~fthe contTolling of'1ic~

automatically lead to the termination of the contract.

Draughtsman. willl10t be entitled for contractual amouiltfor the period of absenbe ftom dutY.?

6. That an o:t1icialappointed on contract basis 'vv110have completed three years tenure at one

place of posting will be: eligible for transil~r on need based basis wherever required on

administrative grounds.

7. That selected candidate will have to submit a certificate of his/her 'fitness from a

Govern...'TIent/RegisteredMedical Practitioner. In case of v'iomen candidates pregnant beyond

twelve vveeks wiIl render her temporarily unfit till the continerneni. ;':: over. The \i\lomen

candidate should be re-examined for fitness from an authQrizedMedical Officer! prz:ctitioner.

8. That contract appointee shall be entitled to Tr'\/D/\ if required to go on tour in connection

,,'.lithhis official duties at the same rate as applicable to regular counter-pmi at the minimum

of pay scale.

as, EPF/GPF Will,not be applicable to
,~Ii'''';'~"'''~;t...:.R~~i'''''''' ~&u:i' '"',''', "
"""iif.",,"~;"lt.n""~~~,,~x,,,"t,.'i'<ti-;;j)'~~A'

, "'''': ,"' ,:",,, ':":'?","\ '.' ",..:J;t'

2. ,. .., , , "...'

. . . . . , . . . . . . " . . . . . . ., . , . . . . . . . . . . . . . . . . . . . . . . ..

, ,.. ,.., , ,..,...

(Name and Full Address)

(signature of the SECOND PARTY)


