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consolidated fixed contractual amount @ 145 ch shall be equal to minimum
of the payband + grade pay). An amount of ¥ 435/-(3% of the minimum of the pay band + grade
pay of the post) as annual increase in contractual emoluments for the subsequent year(s) will be
allowed if contract is extended beyond one year.
(IIDAPPOINTING/DISCIPLINARY AUTHORITY:

The Director, Town & Country’ Planning, Himachal Pradesh will be the

.made on the basis of viva-voice test or if consid

Service ¢ L_,UY‘"LITLI‘:\IOM J"C’.ll time to time.

N

(1) CONTRACTUAL EMOLUMENTS :

The Senior Planni “1:;, Draughtsman appointed on contract basis wiil be paid:

nd disciplinary authority.

{IVY SELECTION PROCESS:

2] Selection for appointment o i the case of contract

p:fac;ticai t, the standard/sylla ba s etc. of which
agency l.e, H.L . Public Service Com n‘i_ssiom
(Vy COMMITTEE FOR SELECTION OF

{a) As may be constituted by the concerned
X %

TRACTUAL APPOINTNV

(VI) AGREEMENT:

cement as per Annexure-B
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5. That unauthorized absence from the duty withou“ he approval of the controlling officer
dutomancaﬂy lead to the termination of the contract. A contractual Senior P';anhing_
o Draughtsmaﬁ will not be entitled for contractual amount for the period of absenue from duty.
| 6. That an official appointed on contract basis who have completed three years tenure at one
place of posting will be eligible for transfer on need based basis wherever required on
adminisf_raﬁve. grounds.
7. That selected candidate will have to submit a certificate of his/her fitness from a

i

Government/Registered Medica! Practitioner. in case of women candidates pregnant beyond

b

twelve weeks will repdel her temporarily unfit till the confinement iz over. The Women
candidate should be re-examined for fitness from an evthorized Medical Officer/ prectitioner. !
8. That contract appoi shall be entitled to TA/2A if required 1o go on tour in connection !

C."'

with his official d‘-_itics at the same rate as appliceble to regular counter-part at the minimuim

of pay scale.

‘._I hat the [Employees Group Insurance_% eme a_s'__.\}ae!l as EPF/GPF will not be applicable to

the contractua. appomtee (s)
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