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Rules for the post of of Town &
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The Secretary, H.P.Public
. Part dated 30.4.2010 alongwith3
The Controller, H.P. P.rinting
Extra Ordinary Rajpatra. '
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The Director, Town & Country

for publication in the2.

".).
4.



Annexure "'A"
RECRUlTMEl'\T AND PROMOTION RULES FOR THE POST OF SURVEYOr~
CLAss-m, (NON-GAZETTED) IN HIE TOWN .& COUNTRY PLANNINGDEPART:\'IENT, HIMACHAL Plv\DESH.
1.

Name of the post
Surveyor

Number ofpost(s)
2( Two)

-~. Classification

Class-PI (Non-Gazetted) Non-Mir:isrerial Service::;.,<
Scale of pay

(i) Payscale for regular incumbents:-

Pay Band-2 Rs.591 0-20200+ Rs.2400/- Grade P~l):
(ii) Emoh.:mcnts for Contract employees:-

Rs.83] OJ-asper details given in Column) 5-A.Not appjicable.

J.
Whether Selection Post
or Non- Selection Post.

,
(J. Age for

,.,. '.
KecruHmem

direct
Between 18 and 45 years.

Providco that the upper age limit for direct recruits wjJI not be applicabJc

to the candidates ai'eady in service of the Government including those who have been
appointed on adhoc or on contract basis:

.~

v Provided further that if a candidate appointed on adhoc basis or on

Contract basis had become over-age on the date helshe was appointed as such he/she/".-

shaH not be eligible for any relaxation in the preseribed age limil by virtue of his/her
such adhocor contract appointment;

Pwvided fUrther that upper age limit is relaxable for scheduled

Castes/Scheduled Tribes/other categories of persons to the extent permissible under the
genera] or special order(s) of the Himacbl Pradesh Goven1.ment;.

Provided further that the employees of a!l the Public Sector COrporations'

and Autonomous Bodies who happened to be Government Servants before abso',ution in

?ublic Sector Corpprations/Autonomous Bodies at the time of initial

co nsti!utions of such Co rporations/Auto no mous Bod ies shaH be allowed age concess ion

of such

in direct recruitment as admissible to Government servents. This concession will not,however, be admissible to such starT of the
CorpOlfui e'l1s/

Public Sector
.

CoIpo rations/Autono m0us Bodies and who are/were finaHy absorbedin the service'0f
"-2-.
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]1. In case of recruitment.

by promotion,
de~Jutation, transfer,
gr2de from which

promotion/ deputation!
transfer ista be made.

"
-.) -

,;"-. If a Departmental'
Promotion Committee
exists, what is its
composition?

Not applicable

Not applicable

As required under the law,

A candidate for appointment to any servIce or postmust be a citizen ofIndia.

Selection for appointment to the post in the case of
direct recruitment shall be made on the basis of viva-
voce test if Himachal Pradesh Public Service
Commission or other recruiting authority as tbe case

may be, so consider necessary or expediem by a
written test or practicaJ test, the standard/ syllabus.
etc. of which wilJ be determined by the Commission /
other recruiting authority. as the case m!:lYbe.

Notwithstanding q!].ythingcontained in (hese Ruies,
contract appointmeDtsto the post will be made subject to
the terms and conditionsgivenbelow:
(1) CONCEPT:

(a)
Under this policy)pe Surveyorin the DepartmC!1tof
Town & Country glanning,HP wiH be engaged on
contract basis initiallyfor one year: 'vvhichmay be
extendable on ye~i~f()~y,earbasis.

(b)POST FALLS";wiTHIN THE PURVIEW OFIJ PSSSB '. "/'..'f';'
~ . ./ ,-i"

. The pi rector, Tow~:~.Eountry Planning Department

-'-1-

-..

JJ. Circumstances under
which theHP Public
Service Commission is
to be consulted in'
making recruitment.

... - ~'.
, '...

" ..

J4. Essential requirement
for direct recruitment.

D. Se]ection for'
appointment to the post
by direct recruitment.

15A Selection for
appointment to the post
by contract
appointment
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afterobtaining the approval of the Govemment to fill up
the vacant post(s) on contract basis will place the
requisition v/ith the concerned recruiti:lg agency i,e,
H.P-Subordinate Service Selection Boar~LHamirpur

. .. '.
(G) The selechon will be made in accc:-~ance with th~

, eJjgibj]jty conditions prescribed in these R&P Rules.

(II) CONTRACTU.AL EMOLUMENTS:

The Surveyor appointed on contract basis will be paid
consolidated :'ixed contractual amount @ Rs.83l OJ-per
l110nth.(v,:hichshall be equal to minimum of the pay
band + grade pay). An amount of '( 249/-(3% of the
minimum of the pay band + grade pay of the post) as
a~1nual increase in contractual emoluments for the
subsequent year(s) wili be allowed if cont:-act is
extended beyond one year.
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(III)APPOINTINGIDISCIPL!N ARY AUTHORITY:

The. Director, Town & Country Planning, Himacha!
Pradesh will be the appointing and disciplinary
authority.

(IV) SELECTION PROCESS:
.

Sekction for appointment to the post in the c~~e \')1'
(" A' f " 1 b - , .. b

'.
f .

..ontract !'-ppolrltmmt WI!. e made on tfie aS1S 0

viva-voce test Of if considered necessary'or expedient
by a written test or practical test, the standard/syllabus
etc, of which will be determined by the concerned
recruiting agency i.e, H.P. Subordinate SCf'/iccs
SeleCTionBoard. Hamirpur.

i
I
~
?
~

(V)COMMITTEE FOR SELECTION
CONTRACTUAL APPOINTMENTS:.

OF

~
~
~

I
j,

As may be constituted by the concerned recruiti;1g
agency i.e, H.P. Subordinate Service Selection Board.
BamiQmf from time to time.

(VI) A.GREEMENT:

After. seiection of a candidate, he/she shall sign all
agreement as per An'/''1exure-Bappended to these :-ules. ~

~
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(VU) TERfv1SAND CONDITIONS:

(a)The Contractual appointee will be paid fixed
comyactualamour.!@ ~ 8310/- per mctJ1 (which sha::
D<.:equ~lLO ~inimum of the Pay Band + Grade Pay) ,

, -'

c;-- '"

----



-5-

The Contractappointee will be entWed for increa
in contractual amOunt@ < 249/- (3% of minimum of tl
pay band -j- grade pay of the post) for further extenuc
years and no other aWed benefits such as senior/selectioscales etc. \-\fillbe given.

(b) The service of the Contract Appointee will bl
purely on temporary basis. The appointment is JiabJc
to be tenninated in case the perfom1ance/ COndl/;:!of
the Contract appointee is not found satisfactory.
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(0) Contract Appointee will be entitled for one day
1 1 !:.

1 .
1"' .1casua eave alter puttmg one-mont 1 servIce. illS

leave can be accumulated upto one year. No leave of
any other kind is admissible to the COntract appointee.
He/ She shall not be entitled for Medical Re-
imbursement & LIe etc. Only matemity leave will begiven as per rules.,

i
, r! \.. ..~

(';" :).;, .
l \ ';., /"

(d) Unauthorized absence from the duties without the
apProvalof theControllingOfficershaliautomatically
lead to the termination of the Contract. Contract
appoimee sha11not be entitled for Contractualamount
for the period of absencefrom duty.

; ,
i
I

(e) An official appointed on contract basis who has
completed five years tenure at one place of posting
wiil be eligible for transfer on need based basis
wherever requiredon administrative grounds.

(f) Selected candidatewill have to submit a certificate
of his/her fitness from a Government Registered
Medical Practitioner. Women candidate, pregnant'
beyond 12 weeks wil1stand temporarily unilt till the
confinement is Over.The women candidate will be re-
examined for the fitness fr'om an aUthorized MedicalOfficer/ Practitioner.

(g) Contract appointee will be entitled to TA/DA. if
required to go on tour in connection with hi::;/her
official duties at the same rate as applicable to regular
Counterpartofficialat the minimum of the pay scale.

(h) Provisions of service mles like FR SR. Leuw
Rules, GPFRules,PensionRules& Conductrulesetc.

- G-

'-
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as are applicable in case of regular employees will not.
be applicable in case of contract appointees. They \viU
be entitled for emoluments etc. as detailed in this
Column..

, .'

l(J. Reservation The appointme3.1t to the service shall be subject to
orders regarding reservation in the service for Scheduled
Castel Scheduled Tribes! Other Backwards Classes/ other

categories of persons issued 1;)ythe Himachal Pradesh
Government from time to time.

1/. Departmental
Examinmion.

Not Applicable..-

;..

; c,
~ 0. Povver to Relax. Where the State Government is of the opinion that it is

necessary or expediem to do so, it may, by order for
reasons to .be recorded in writing ahd in consullation with
the RP.P.S.c. relax any of the provision(s) of these Rules
with respect to any Class or Category of person(s) or
postes).~
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Annexure-" B"

Form of contract/agreement to be executed between the Surveyor & the
Government 'of Himachal Pradesh through Director H.P. Town & Country
Planning Department.
This agreement is made on this , day of in the

year ... Between """"""""" SlolDloSh/Smt.

Shri . .. . . . . . . . .. . . .Rio.. . .. . . . . ... ,. . . . ... ... ... .. . . . . .'. . . . . ..

.. . ... . .. . . . .. .. . . . .. .. . ... ... .. .. .. ..., contract appointee (hereinafter called the FIRST

PARTY),AND The Governor,HimachalPradesh' throughDirector, Town & Country

Planning Department, Himachal Pradesh (here-in-aftercalled the SECOND PARTY).

Whereas, the SECOND PARTY has engaged the aforesaid FIRST PARTY and the

FIRST PARTY has agreed. to serve as a Surveyor on contract basis on the foJ1awing

terms & conditions:-

1. That the FIRST PARTY shall remain in the service of the SECOND PARTY as

Surveyor on contract basis for a period of 1 year commencing on day of

... . ... .. .. . . .. .. . . . . .. . ... ... ... ... and ending on the day of It is

speci'fica!ly'ri1enti6~edarid agreed upon by both the parties that the contract of the
. .

FIRST PARTY with SECOND PARTY shall ipso-factostand terminated on the last

working day i.e. on and information notice shall

not be necessary.

2. Th.econtractual amount of the FIRST PARTYwillbe Rs. 8310/- per month.

3. The service of FIRST PARTY will be purelyon temporarybasis. The appointment is

liable to be terminated in case the performance/conductof the contract appointee is

not found goodor if a regular incumbentis appointedI posted against the vacancy

for which the first party was engaged on contract.

4. Contractual Surveyor will be entitled for one day casual leave after putting in one

month service. This leave can be accumulated upto one year. No leave of any kind is

admissible to the contractual Surveyor. He will nQt be entitled for Medica!

5.

Reimbursement and LTC.etc. Only maternityleavewill be given as per rules.

Unauthorized absence from the duty without the approval of the controlling officer

shall automatically lead to the telmination of the contract. A contractual Surveyor

wiIInot be entitledfor contractualamountfortheperiodof absencefromduty.
--
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6 An official appointed on contract basis who have completed ~ years tenure at

one place of posting will be eligi1,)lefor transfer on need based basis whereV'~r...

required on administrative grounds.,

7. Select;;d candidate will have to submit a certificate of his/her fitness from a

Government/Registered Medical Practitioner. In case of women candidates pregnancy

beyond twelve weeks will render her temporarily unfit till the confinement is over.

The women candidate should be re-examinedfor fitness from an authorized Medical

Officer/ practitioner.

g. Contract appointee shall be entitled to TA/DA if required to go on tour in connection

with his official duties at the samerate as applicable to regular counter-pan official at

the minimum of pay scale.

9. The Smolovees Grou p Insurance Scheme as well as EPF/GPF will not be a
pDlicabie

. .I .
to the contractual appointee (s).

iN WITNESS the FIRST PARTY AND SECOND PARTY have herein to set their
hands the day, month and year first, abovewritten.

IN THE PRESENCE OF WITNESS:

i ,. .., , ,...
,
'"

.')' ,;,/

, , ...,... .,.,.."

, ' .' """"

(Name and Full Address) , (signature of the FIRST PARTY)

2. ,......
.................
.,.. ............

(Name and Full Address)

IN THE PRESENCE OF WITNESS:

1 ,..
...............................

.' '.....................................

(Name and Full Address) (signature ortneSECOND PARTY)

2. .., ':'~ ,."..'"

. . . . . . . .. . . . . . . . . . .., . . . . . . . .. .'. .. .. ..' .. .. .."

. . . . . . . . .. .. . . . .. . . . . . .. .. . . . .. . . . . . .. .. .. .. ..

(Name and Full Address)
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